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JAGAN NATH GUPTA MEMORIAL ED UCATIONAL SOCIETY
(A Registered Organization)

JaganNath Gupta Memorial Educational Society is a registeredprofit organization
imparting high quality professional education to create a pool of professionally qualified
and skilled managers and emreneurs to meet the growing needs of trade tae
industry.

The society has performed a stellrole in spreading education in science and
management in India by establishing a number of campuses in Delhi and Jaipur. The
students after completing thaourses successfully take up the role of gméeeursor

join industry and business as professionals. They are readily accepted by both the public
and private sector in India and abroad.

The society has already set up high quality educational instiimibich includethe
following :

Jagarninstitute of Management Studies

3, Institutional Area, Sectes, Rohini85
(Near Rajiv Gandhi Cancer Research Institute
Tel.:011-45184000/01/02
Website:www.jimsindia.org
E-Mail: contact@jimsindia.org

JaganNathinternational Management School

MOR, Pocket 105, Kalkaji, New Delhi
Ph :011 4061 9200
Websitewww.jagannath.org
E-Mail: contact@jimsindia.org



http://www.jimsindia.org/
mailto:contact@jimsindia.org
https://www.google.co.in/search?q=JIMS+Kalkaji&source=hp&ei=YRw3YfrcNe_J1sQP5LK1kAU&iflsig=ALs-wAMAAAAAYTcqcdgoPIujs5ktcd7at7Y_fo91SK00&oq=JIMS+Kalkaji&gs_lcp=Cgdnd3Mtd2l6EAMyFAguEIAEELEDEIMBEMcBEK8BEJMCMgUIABCABDIFCAAQgAQyBQgAEIAEMgUIABCABDIFCAAQgAQyBQgAEIAEMgUIABCABDIFCAAQgAQyBQgAEIAEOgsIABCABBCxAxCDAToOCC4QgAQQsQMQxwEQ0QM6CAgAEIAEELEDOg4ILhCABBCxAxDHARCjAjoICAAQsQMQgwE6BQguEIAEOgsILhCABBCxAxCTAjoRCC4QgAQQsQMQgwEQxwEQrwE6CwguEIAEELEDEIMBOggILhCABBCxAzoLCC4QgAQQxwEQrwFQ6ARYyxpgzR1oAHAAeACAAcIBiAHMDZIBBDAuMTKYAQCgAQE&sclient=gws-wiz&ved=0ahUKEwi6kdLmsuzyAhXvpJUCHWRZDVIQ4dUDCAc&uact=5
http://www.jagannath.org/
mailto:contact@jimsindia.org
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Jagannath Gupta Instte of Emgineering &
Technology

Plot No. IR2 & 3, Phas |V, Sitapura Industal
Area,Jaipur 303905, (Rajasthan)

Ph:0141407 1500
website:www.jnit.org
E-Mail: jnit@jnit.org

JaganNath Institute of Communication & Desig

OCF, Pocke®, SectoiB, Vasant Kunj, New Delhi.
Ph:0116119 9191

Jagan mstitute of Management&lies

Plot No. IP2 & 3, Sitapur Industrial Area, Phas¥/,
Jaipur (Rajasthan)

Ph:141-3500549, 3500550
website:www.jimsjaipur.org
E-Mail: admissions@jimsjaipuorg

Jaganinsitute of Management Studies

48/3, Knowledge Park3,
Greater Noida, U.P
Ph N0:01202328670/2328700/01
Website:https://www.jimsgn.org/
Email Idadmision.gn@jaannath.org



https://www.google.co.in/search?q=Jagannath+Gupta+Institute+of+Engineering+%26+Technology&ei=Zhw3YY-GI-baz7sP47W7sAo&oq=Jagannath+Gupta+Institute+of+Engineering+%26+Technology&gs_lcp=Cgdnd3Mtd2l6EAMyBQgAEIAEMgsILhCABBDHARCvATIGCAAQFhAeMgYIABAWEB5KBAhBGABQnKkCWJypAmCDqwJoAHACeACAAZ4BiAGeAZIBAzAuMZgBAKABAqABAcABAQ&sclient=gws-wiz&ved=0ahUKEwiP0fDosuzyAhVm7XMBHePaDqYQ4dUDCA4&uact=5
http://www.jnit.org/
mailto:jnit@jnit.org
https://www.google.co.in/search?q=JaganNath+Institute+of+Communication+%26+Design&ei=khw3YcGPDs6_3LUP55yq-Aw&oq=JaganNath+Institute+of+Communication+%26+Design&gs_lcp=Cgdnd3Mtd2l6EAMyBggAEBYQHkoECEEYAFD4sgJY-LICYMq0AmgAcAB4AIABjwGIAY8BkgEDMC4xmAEAoAECoAEBwAEB&sclient=gws-wiz&ved=0ahUKEwjBoNn9suzyAhXOH7cAHWeOCs8Q4dUDCA4&uact=5
http://www.jimsjaipur.org/
mailto:admissions@jimsjaipur.org
https://www.jimsgn.org/
mailto:admission.gn@jagannath.org
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Jagannath University

B| Village RampuraTehsil Chaksu, Jaipr, (Rajasthar
" Ph:91-141-3020500, 3020555
website:www.jagannathuniversity.org
E-Mail: admissions@jagannathuniversity.org

Jaganath Universily
State Highway 22, Bahadurgartdhajjar Road,)
Jhajjar, Haryana 12457
Ph:01253279700, 702, 703, 704
Helpline: 9891179900
website:www.jagannathuniversityncr.ac.in
E-Mail: admission@igannathuniversityncr.ac.ir



http://www.jagannathuniversity.org/
mailto:admissions@jagannathuniversity.org
http://www.jagannathuniversityncr.ac.in/
mailto:admission@jagannathuniversityncr.ac.in
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Jagan Institute of Management Studies

'
jlms Jagan Institute of Management Studies
&

Jagan Institute of Management Studies was set up i8, 188ler the aegis of Jagan
Nath Gupta MemorigEducatonal Sociey.

As an Institute of excellence in the fields of mpagement and information technology,
JIMS has always strived to rework the curriculum in consonance with the changing
needs of the corpate world. Regular interaction with leadersirsines and acadeits

has helped the Institute in achieving the goahofing ahead of time.

The quality standards it has sés courses and programmas well asthe delivery
systemit has adopted, havesnabled the Institute to attract students fraorossthe
country. Ou PGDM / PGDM (IB) / PGDM (RM) Programmes are appibWy the All
India Council for Technical Education and accredited fritve National Board of
Accreditation (NBA) for excellence in gliy educationand havealso beengranted
equialenceto an MBA degree from AIU. Our MCA BBA, BCA programms are
affiliatedto Guru Gobind Sigh Indrapratha University, DelhiThe MCA programis
accredited bythe National Board of Accreditation (NBA). hE institute has recently
started an FPM progmme fran 2018, which is approved by AICTE. The tihgte is
also accredited by National Assessment aadreditationCouncil (NAAC) and has
secured 'A+' Grade.The institute haslsobeen awarded the prestigs accreditation
certification named South Aen Quaty Standards (SAQS) from the Association of
Management Development Institutions in South Asiaich isa SAARC recognized
body.

JIMS catinues to remain in the list of ELITE-BCHOOLS (Top100 of India for the
10th year in a row in National Ingtitional Ranking FrameworkNIRF) of the Ministry
of Education Govt. of India.
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OUR VISION

To be an Institute ohcOademicexcellence with total comiment to quality education
and research in Managemendadnformation Technologywith a holistic concen for

better life, environment and society

OUR MISSION

To sene the society and improve the quality of life by impartinghragality education

in management and information technology, providing trainargd development
services, fostering researdliying consultancy services to industry and disseminating
knowledgethrough the publicationfdooks, journals and magazines.

OUR VALUES

Excellence

Ethical Practices

Life Long Learning

Socially Responsible
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QUALITY POLICY

We, at Jagan Institute of Magement Studies are committed to provide quality
technical educatm bearing in mind expressed and implied needs of the students,
industry and society.

We aim to provide facilities for students to achieve atemic excellence for
employability as world @ss mangers and entrepreneurs. Apaiam beinga teaching
institution, wealsoaim at enhancing our research andelepment efforts.

The Quality Policy of the organization is widely dissemetthrough dlchannels of
communication which include bibboards,HR Manual, Website and other printed and
digital mediums.

Implementation of the policy is ensured through anralhd participation of all
stakeholdersnamely, the management, faculty niesrs, staffmembers and students,
parents, alumni and regters. Together we work towards quality education, eleping
analytical skills, promoting leadership qualities, improvingmmunication skills,
infusing creativity and making regular efforts tostih confideice in students to
accomplish the institutiongjoals.

The Governing Boardn its meetingsperiodicaly audits theprogress of the institution.
The academic advisory council artle area advisory committee review the curricujum
teaching pedargy andplacements and research publicatiarfsthe faculy. Likewise
the infrastructural arrangements are also refyuteviewed and upgraded.

After the NAAC Accreditation an Internal Quality Assurance Cell has been constituted
at the instituteand the quality agssment tools and parameters have been improved
furtheras per the following details:

A) Objectives:
1 To ensuresatisfation of Stakeholders
To upgrade standards
To administer accountability
To improve employee morale
To face competitiomeadon
To maintain cedibility, prestige and status

B) In order to achieve these objectves, the following dimensions are kept in
mind: -
a) Ensuingdecent physical iméstructure
b) Competent faculty
c) Maintaining apositive attitude & understanding
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d) Timely and regular curriculum upti@n
e) Effective delivery mechanism
f) Handling grizzances

C) Quality AssessmentMechanism
Internal:
9 Self Evaluation; Checklist
Peer Review
Benchmarking and best prams
Statistical tools
Surveys / feedback

External:
1 Academic Audit
Joint Inspection Team
NAAC
NBA
SAQS
Rating Agencies / Newspapers / Magasine

D) Toolsfor Quality Assessment
1) Procesg-low Chart
2) Graphs
3) Pareto Analysis
4) Fishbone diagram
5) Scatter Diagram
6) CheckSheets
7) Control Charts
8) Brainstorming




The institute mechanism for quality assessment is assHo
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Internal Mechanism for Quality Assessment

Particulars

Details

Periodicity

Compliance of
deficiencies pointed out
by Statutory Bodig

AAC, NBA, NAAC, JAC,
IPU, DHE, DTTET 3 years
comparative to made

As per the duration of
their approval

Academic Audit

Internal Audit

After Every Trimeder /
Saneder

Infrastructure and Up
gradation

Maintenance check of 4
infrastructure such a
classrooms, auditoriumsabs
etc.

Checking of Water Tankg
Overhead tanks, aqua guar
power backup, fire

extinguishers, fire safety, lift
etc.

Two demostrations
mandatory for fire safet
among stdentsand staff to
be organized every year.

May and December

Quarterly

First fortnight of
September

First fortnight of
February

Hostel Visits

Mandatoryvisits to both the
Hosteb

Quarterly

Canteen

Four visit and reports to b
submitted to Director

Quarterly

Library

Assess book purchgseE-
Resource, other librar
network

Quarterly
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Admissions

Input Quality Assessmen
Intake Results, Qualifyin
Examinaion, geographica
diversity and graduatio
background, comparison t(
be male for current year an
previous year

Processi Role of faculty
council, area  adisory
committee  course  Wise
change, compulsory revisic
of course after wo years
involving all stakeholders
Faculty feedback mechanisn
overl and CR feedback
Monthly progress report t

be simitted.

Outcome:

a)Result Analysis

b)Placement,
entrepeneurship, self
employment, furthe
studies

c)Feedback from outsiders

Annual

Trimester / Sensa
wise

Annual

Recruiters

Regular fedback

Annual

Alumni

Regular Feedback

Annual

Parents Committee

Conducting meetings

Twice a year

Research &
Development,
Consultancy

Mid Term Appraisal

Half Yearlyi Dec /
Jan and June / July

CSR

Activities, Projects
Association with other 6R
Initiatives or compaas,
SSO, SAGY, Unnat Bhara
Abhiyan, PMKVY-TI

Annual




SERVICE RULES & HR MANUAL

Internationalization

Student Exchange, Facul
Exchamge, Joint Researcl
Joint hostingof Conferences
Dual Degree and Cred
Transfer

Annual

Grievance Redressal
Mechanianm

Interral Complaint
Committee,

Anti-Ragging Committee

Quarterly

Complaints / Sugggion
Box

On the ground floor / firs
floor of all buildings

Monthly

Finance

Expenditure as per SKC

Annual
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THE GOVE RNING BOARD OF THE INSTITUTE

An Institute shdlhavea govening boardvhose compason shall be as follows:

The Governing Body shall have at least elevembers including the Chairman atite
Member Secretary. The Registered Trust/ Society/ Companil slaninate six members
includingthe Chairmanand theMember Secretary, and the raming five members shall be
nominated asdicated below.

Chairman to benominated by the Government/ Regred Trust/ Society/ Company. The
Chairman of the Governing By shall preferably be a technigaerson eitheEntrepeneur
or an Industrialist oran Educationist of repute who is interesiadthe development of
Technicd Education and has demonstragetinterest in promotion of quality Education.

Two to five Memlers (Industrialist/ TechnologistEducaionist) to be mminated by the
Registeredrust/ Society/ Company.

Nominee of the affiliating University/ Board (Ngp@licable to PGDM Institutions).

Nominee of the All India Council for Technical EducatidBx{officio) (Applicable to
PGDM Institutions Only).

Nomineeof the State Government/ UEx-officio).

An Industrialist/ Technologist/ Educationist from the Regioominated by the State
Governmat/UT.

Principal/ Director of the concerned Technical Institati(es nominee of the Trust/
Socigy/Company)} Member $cretary.

Two Faculty memberto be nominated from amongst the Regular Staff, one at the level of
Professor and one at the level of Astant Professor.

The number of members can be increased eqbglladding nominees of the regstd
Society ad by adling an equal number of Edummists from the Region keeping in view
the interest of the Technical Intstion. The total number of mdmers of a Governing Body,
however, shall not exceed 21.

Meetings The Governing Board shall mestleast twicea year.

Functions of the Governing Bard:

Subject to the existing provision in the Hgevs of respectivenstituteand rules laid down by the
AICTE /state government / Parent University, the Governing Bhdi):

1 Governing Board is the hightdecision midng body of the institute.

1 Institute scholarships, fellowships, studentships, medals, prizes and certificatdse o
recommendations of the Agemic Council
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Approve new programmes of study leading to degend / or diplomas

All recruitmerts of Teaching~acuty / Principal shall be made lite Governing Body /
state government as applicable in accordance witlpdiieies laid down by the UGC
AICTE and State government from time to time.

To approve anndidudget of thenstitute

Perform sgh other funtionsand institute committees, as mag necessary and deemed fit
for the proper development of the college

Academic Advisory Council:

Composition of AcademicAdvisory Council:
The Principal (Chairmar)Director
All the heads of departmentstheinstitute

Four teachers of thmstituterepresating different categories of teaching staff by rotation
on the basis of sgority of service in thénstitute

Not less than four experts / academicians from detfieinstituterepresenting such areas
as hdustry, @mmerce, Law, Education, Medicine, Enginieg, Sciences etc. to be
nominated by the Governing Body

Three nominees dhe university not less thand?essors:
A faculty member nominated by the Priraip Director
Term: The term of the nominatedemberssall be three years.
Meetings: The AcademicAdvisory Council shall meet at least twice a year.
Functions of the Academidvisory Council
The AcademicCouncil shall have powers to:

1 scrutinize and appree the proposals with or without modificatiohtbe bards of studies
with regard to courses study, academic regulationsurriculg syllabi and modifications
thereof, irstructional and evaluatioarrangements methods, procedures relevant thereto
etc.

make regulations regarding the admissiontatientsto different programmes of study in
theinstitutekeepingin view the policy of the Government.

Page |14
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make regulations for spi®, extracurricular activities and proper maintenance and
functioning of the faygrounds and hostels.
recommend to the GovermgjrBoard proposals for institution of new programmafsstudy.

recommend to the governing boargtitution of scholarships, stlentships, fellowships,
prizesand medals, and to framegulationdor the awad of the same.

advise the Governing Boah sug@stior(s) pertaining tcacademi@ffairs made by it.
1 perform such other functions as may be assigned by the Governing Body.
Role of Director

a. The Director being the Head of thestituteunder the Act is th€hief Executive Officer of
the Institute.

. The Directorshall be responsible for the organizatiortezEchingand cecurricular activities
of the Instituée.

. The Director shall sanction leasef all types, within the rules presbdd, to allteaching
andnon-teaching staff and officiating arrangements, wherensessary, will also be made
by him / herin accor@nce with therules.

. The Director will decide the pigies regarding Examination (Institute), promotion and
admission to the Itigute after consult@don with the examination committee.

Role of Dean

Respamsible for academic planning and aunfithe progrenme

Smooth functioning of the classes

Maintaining quéty of education

Curriculum development as per the industry requirements

Arranging and organing currcular, cecurricular and extrgurricular actities
Formation of different clubs

Preparation oftte academic calendar and adherence to the same

Taking feedbaclof the students and submitting the action taken report on ihe sa
Redressal of studéh s ewgqces

Conducting faculty meeting and takingggrestions

T Se@TooooTy

Role of Chief Technical Officer
a. Maintenarce and Upgradation of Computer Labs

b. Maintenance ashUpgradation of systems placed with staff members
c. Ensuance ofSmooth Wifi connetivity

Page |15
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. Administrating other library persoehand taking care of the books and other smaller
sectiorsin the library.

Making sure that there are enough dity personnel in the library during the peak hours,
when it is visited bylte maximum ombe of readers.

Helpingreaderdinding their booksandother materials and replying teadeés queries

. Completing the documented formalities duritiye issue of booksr any other reding
materialto the readers

Issuing library carddo all the stderts of the libary and loaning books and other
importart articlesto them on a regular basis.

Upholding the rulesind regulations of the library and making sure thiitthe operations
are ecuted in compliance with them.

Keeping a count othe totalnumber of books andnagazines journak / newspapers
present in the library.

Role of Chief Administrative Officer

a. Coordireting with respectie deans for smooth functioning
Ensuing punctuality andliscipline amongronteachingstaff

Arrangng meeting of governing Board andAcademic Advisory Council aper the
direction of the Director.

Ensuringtimely compliance of stataty regulations and subnsi®ns of documents.

. Coordinatingyisits of various epert teams.

Financial Autonomy

In accordancevith the resolution unammously approved byhe Governng Boad of JIMS, the
following office bearers have been authorized rigial power to incur expenses any official
activity without the prior approvabf the Chairman / Vice Chairman. However, sguent
approval must be obtaed.

1) Director uptoRs. 75000+
2) Dean upto Rs. 50,000/
3) Chief Technical & Administative Officer upto Rs. 50,00~

4) Club Incharges upto Rs. 5000/







