Annual Quality Assurance Report of JAGAN INSTITUTE OF MANAGEMENT STUDIES

YEARLY STATUS REPORT - 2023-2024

Part A

Data of the Institution

1.Name of the Institution

Jagan Institute of Managenent
St udi es

e Name of the Head of the institution Dr. Pooja Jain
e Designation Di rector
e Doestheinstitution function fromitsown | Yes
campus?
* Phone no./Alternate phone no. 45184008
e Mobile no 9810575404
* Registered e-mail director@i nsindi a. org

Alternate e-mail

principal @i nsindi a.org

e Address 3, Institutional Area, Sector-5,
Rohi ni
e City/Town Del hi
e State/UT Del hi
e Pin Code 110085
2.Ingtitutional status
e Affiliated /Constituent Affiliated

e Type of Ingtitution

Co- educati on

e | ocation

Ur ban
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Financial Status

Sel f-fi nanci ng

Name of the Affiliating University

@Quru Gobi nd Si ngh | ndraprastha
Uni versity

Name of the IQAC Coordinator

Dr. Vandana Raghava

e Phone No. 45184000
¢ Alternate phone No. 45184055
e Mobile 9910205775

IQAC e-mail address

igac@i nsindi a.org

Alternate Email address

vandana. raghava@ i nsi ndi a. or g

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://wwv jinsindia.org/iqac/Th
e- Annual - Qual i t y- Assur ance-

Report - 2022- 23. pdf

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://wwv. | i nsi ndia.org/Docunen
t s/ Acadeni c- Cal endar - 2024- Jan-

May. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A 3.11 2017 30/ 10/ 2017 |29/ 10/ 2022
Cycle 2 A++ 3.61 2024 03/ 01/ 2024 |02/ 01/ 2029

6.Date of Establishment of IQAC

01/ 11/ 2017

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
NA NA NA NA NA
8.Whether composition of IQAC asper latest | Yes

NAAC guidelines
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e Upload latest notification of formation of View File
IQAC

9.No. of IQAC meetings held during the year 4

e \Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support its activities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

Focussi ng on research and publication of patents.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes

Resear ch Enhancenent I ncreased nunber of faculty
publications in reputed journals
and international Conferences.

13.Whether the AQAR was placed before No
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Ni | Ni |

14.Whether institutional data submitted to AISHE
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Y ear Date of Submission

2022- 2023 15/ 04/ 2024

15.Multidisciplinary / interdisciplinary

The institute has focused on the inplenentation of rel evant

provi sions of NEP 2020, initiating changes in the |Indian education
sector by endorsing interdisciplinary education, research,

i nnovation, and lifelong | earning. However, sonme of the policies
initiated under NEP, mainly concerning curriculum design and degree
requirenents, are within our conferring university's scope.
Therefore, at the institutional level, the institute is working
proactively on neasures conpatible with the objectives of NEP. This
ensures that the objectives of NEP are put in place effectively by
debating these at the highest decision-naking |evels of the
institution, including the Governing Board and the Academ c Advi sory
Council. Such policies will fit into the mssion of an institution,
therefore, ensuring long-termpolicy visions and views towards

vi sion and devel opnent-a major responsibility of the Governing
Board. It al so defines academ c strategies, curriculum devel opnent,
research, and student devel opnent. These bodies will ensure that key
goals of the NEP are enshrined in policy and activity of the
institution, within the context provided by the affiliating
university. The focus areas for the institute are interdisciplinary
education, skill-based |earning, and, above all, research and

i nnovation. The Institute's Governing Board and Academ c Advi sory
Counci|l engage in pursuits of enbedding interdisciplinary courses,
proj ect-based | earning, and critical thinking into the curriculum
Bui | di ng conpetence is al so addressed by coll aborating with

i ndustries, accreditation, and an enriched practical training to
suppl enent formal academ c exposure. It is perfectly aligned with
the intentions of NEP in ensuring graduates fully rounded, flexible,
and equi pped for the new fast-changi ng workpl ace. The institute
supports an inquiry and critical thinking environment, with the crux
bei ng research and innovation. Rich research culture cones through
supportive workshops and semnars along with interactions with

i ndustrial experts. The institute will focus on devel opi ng research
conpetenci es and problemsolving abilities that should resonate with
India's vision of achieving a very high position globally under NEP.
Mai nly, inclusivity and access to education are also central to the
NEP 2020. This is one of the approaches that the institution enploys
to provide an enabling and diverse environnent where students from
all walks of life are able to succeed, hence including students with
disabilities, financial aid, nental health services that ensure all-
round devel opnent of the student. NEP 2020 inpl enentation would thus
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require careful planning and sustained effort with regul ar

di scussions to appropriately align the resources with academ c
goal s. The Governing Board and Academ c¢ Advi sory Council continue to
engage in strategic reviews and phased inpl enentations towards
getting an NEP-aligned educational franmework. The very approach
reflects the institute's commtnent to delivering quality education
for student devel opnment and enployability. Wth this end in view,
the institute endeavors to augnent the |Indian educational and
econom ¢ scenario as well as support the devel opnent of an
enpower ed, skilled, and innovative generation envisioned by NEP
2020.

16.Academic bank of credits (ABC):

One of the key initiatives that the National Education Policy (NEP)
2020 has brought under its folds with regards to providing students
with greater |leeway in their experience of higher education is the
Academ ¢ Bank of Credits (ABC). This, in turn, ensures a systemthat
enables the initial students to accumul ate, transfer, and redeem
credits by utilizing different institutions with the target of
becom ng a student-centric |earning procedure. The whol e approach,
under the ABC perspective, strives towards neking | earning
accessible, flexible, and aligned to the requirenments of the

i ndustry, aiding in making students engage in personalized

educati onal experiences best suited according to their aspirations.
The ABC system shall be present at our institute under the strong
structural frame of an Internal Quality Assurance Cell (IQAC), as
enabl ed by accreditation standards of the National Assessnent and
Accreditation Council of the nation. |1 QAC nonitors assurance of
quality of all academ c processes and works in coordination with al
departnments for credit allocation, transfer, and redenption in
consonance with institutional as well as NEP guidelines. This wl|
hel p integrate ABC with ease to pave the way clearly for students
under the credit system The NAAC believes the flexibility offered
by the ABC system as one of the salient features while grading an
institution. Flexibility in offering w de-range | earning
opportunities and academ c freedomthat defines the spirit of ABC
reflects the nodern adaptable | earning environnent offered by the
institute that supports lifelong | earning and keeps an institution
on a positive trajectory within the NAAC assessnent. Further, ABC
serves to widen inter disciplinary and col |l aborative | earning
opportunities that strengthen the institute's reputation. The
integration of ABC allows the students to gain credits through
various paths such as interdisciplinary courses, online courses, and
courses and prograns offered by other institutions within India or
abroad. This system does all ow students to nmake their experience
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according to the career goals and personal interests. One nay take
time off or change prograns w thout |osing his/her progress as
credits can be conpleted at any tine, and this allows for student
flexibility. The institute has, therefore been able to enploy a well -
rounded systemthat tracks the credits within the frane, thus

enabl ing students to nonitor their work. Faculty and academ c
coordinators al so hel p nake i nfornmed deci sions regardi ng the courses
to be taken such that they are relevant to their academ c goals and
subsequent aspirations in career. Integration of ABCis a big step
forward to the quality of education at our institute, bringing this
quality to new heights. It supports the kinds of learning trail -
bot h academ ¢ and experiential, wi th an understandi ng of the
different fornms. The sane student m ght want to do interdisciplinary
studies, credit-bearing internships, or take online courses in and
frompartner institutions-a way to continue an academ c journey. In
short, the institution's whole academ ¢ framework becones fl exi bl e
and adaptable with this introduction of Academ c Bank of Credits.
The whol e system guided by | QAC and NAAC, hel ps the institution
keep it in tune wth national educational reforns while allow ng the
students to have a higher degree of autonony in their |earning
process. So, wth this approach, our institute takes the lead in
noder n hi gher education wth personalization and student-centered
opportunities.

17.5kill development:

The institute keenly wants to participate in the skill devel opnent
initiatives designed by the Governnent of India, as it has well
realized the need to create an enpl oyabl e, adaptable, and skilled
wor kf orce. Today, a leading requirenent to bridge the gap between
education and industry demands is in making this happen in a fast-
changi ng econony. Wth a focus on skill devel opnent, we are
ultimately preparing our students not just to succeed in their
chosen field but also to neet the nation's needs regarding a
wor kf orce equi pped with practical and in-demand abilities. Qur
institute is very actively working in line with the national
prograns and policies, such as Pradhan Mantri Kaushal Vi kas Yoj ana,
PMKVY, and the other vocational and skill-based schenes that the

M nistry of Skill Devel opnent and Entrepreneurship | eads with

t remendous enphasis on the requirenment of trying hands-on experience
in these practical areas aligned with today's jobs. Qur purpose lies
in these objectives that we seek to achi eve through courses,

wor kshops, and certifications that help students acquire real skills
inreal-life contexts so they may performwell in professional
settings. W ensure that our students are ready for the workforce's
rigor by enphasizing industry-oriented training and liaising with
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experts fromall walks of life in order to design and deliver such
prograns. W have secured partnerships for conpani es and

organi zations, which enlighten our students on the kind of trends
and best practices in such industries. It provides students with
learning that isn't purely theoretical. It enables students to be
pl aced for internships, apprenticeships, and even on-the-job
training opportunities to equip themto start their careers well.
Qur instructors are challenged to nurture talent through project-
based | earni ng, problemsolving practice, and teamwrk in their

cl asses. Such an approach not only ensures technical conpetencies
but al so devel ops the nost inportant soft skills-information
exchange, adaptability, and | eadership. W believe that a sound

skill set is necessary for facing conplexities in the nodern

wor kpl ace. Lifelong learning and reskilling is also a strong el enent
of our skill devel opnment commtnent at the institute. Because we
know t hat jobs and markets never stand still, we continue to provide

opportunities to | earn anew so our students and graduates stay
abreast of the latest technol ogies and shifting requirenents in the
wor kpl ace. W continue providing access to resources, short courses,
and professional certifications to both current students and al umi
for keeping themup to speed throughout their careers. Qur approach
to skill building is participatory and accessi ble. W aimat naking
hi gh-quality skill devel opment opportunities accessible to students
cutting across various econom c sections. Schol arshi ps, financial
aid, and nentorship prograns allow students to pursue practica
training and acquire skills. This is where we remai ned unwavering in
our institute's commtnent toward the skill devel opnent initiatives
of the Governnment of India through our holistic approach toward
education. The ultimte ways through which prograns are aligned with
national goals in furthering industry partnershi ps and enhanced
technical as well as soft skills, we remain commtted to their
enpower nent for successful and rewarding careers. We, in this
process, wll add to India' s economc growh and i nnovation through
the skilled workforce built.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

Qur institute includes the Indian Knowl edge Systens into its
syl I abus and conceptual teaching that nmakes educati on conprehensive
and rich in the cultural context in which India developed its
intellectual and cultural heritage. The |Indian Know edge Systens
enconpass vast ranges of traditional w sdom practices,

phi | osophi es, and sci ences that have shaped I ndian cul ture and
intell ectual heritage over thousands of years. The appropriate
integration of IKS is very much indispensable so that |earning would
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pronote an equilibrium approach by infusing tine-honored wi sdom
toget her with nodern know edge, as visualized in the Nationa
Education Policy 2020. At our institute, the Internal Quality
Assurance Cell assunes a central position so that appropriate

meani ngful integration of |IKS could be ensured across disciplines.
Thus, the | QAC woul d ensure that the academ c standards are
mai nt ai ned and enhanced by virtue of the fact that IKSis

i ncorporated not just as an appendi x but also thoughtfully applied
into the main body of study. In short, IKS adds value to the
students' academic life while providing themw th the w de outl ook

t hat appreci ates nodern science and its conparisons with traditional
know edge. The I QAC also liaisons with the faculty departnents to
ensure that there are courses and nodul es that reflect Indian

phi | osophi es, traditions, and sciences where appropriate. Such
courses include subjects Iike Indian phil osophy, classical
literature, Ayurveda, Yoga, Vastu Shastra, and sustainability
practices. In this way, the courses proposed have the intent of

of fering students a deeper understandi ng of how traditional

know edge systens can be applied to neet today's challenges such as
environnental sustainability, nmental health, and holistic

devel opnent. NEP 2020 is encouraging institutions to help bridge the
gap between traditional know edge and nodern education. |In keeping
with this, our institute sees to it that the integration of IKS is
not a few isolated courses but is actually woven through all other
progranmes. W introduce students to nore traditional disciplines in
ways that connect themto contenporary issues-for exanple, the
application of Ayurveda and sustainable lifestyles to questions of

gl obal health and environnmental crises. This will provide students
with practical tools and insights relevant to their future careers,
whet her in technol ogy, healthcare, nmnanagenent, or social sciences.
This also reflects upon the incorporation of cultural or national
values in its curriculum NAAC accredits an institution on the basis
of its ability to host traditional know edge and, therefore, pronote
cultural diversity. Wth IKS, our institute incorporates standards
set up by NAAC but also solidifies its commtnent towards a nore
hol i stic education that celebrates the intellectual and cul tural
heritage of India. It is such an alignnment of our institute with the
criteria of NAAC which marks that our institution is marked by al
such qualities of orientation, inclusivity, and cultural relevance.
It is not only the co-curricular activities, but even
extracurricular activities formthe nain avenue through which our
institute facilitates the |learning and practice of IKS. W also
organi ze wor kshops, sem nars, and guest |ectures from such fields

i ke Indian classical arts, philosophy, and traditional sciences.
These events nake the students go beyond booki sh know edge to a
practical |earning experience about IKS. Cultural clubs and student
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organi zations al so organi ze events on Indian arts, literature, and
hi story, further fostering students amdst India' s rich cultural
sceneries. Conclusion: In our institute, it is one of the

comm tnments- integrating Indian Know edge Systens, thereby gaining a
holistic and globally rel evant education. The integration of |KS
into curriculum research, and other extracurricular activities and
gui ded through the 1 QAC that matches up to NAAC standards ensures
our institute provides students with proper understandi ng of nodern
and traditional know edge. In that perspective, the student woul d be
armed to contribute to society nmeaningfully with a rich
understanding of India's cultural and intellectual heritage coupled
with contenporary skills.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

Qut cone- Based Education (OBE) is one of the ways for reformng the
nodern education system It neans attai nnent of specific |earning
out conmes expected to be gained at the end of an academ c program
For our institute, it is very significant as it accords quality
education to the students, preparing themfor real-life challenges.
This is also very nuch in tune with the intent of 1 QAC and NAAC, as
bot h bodi es speak of quality and rel evance in education. Taking in
this OBE stance at our institute portrays comm tnent towards not
just an academ cally chall engi ng education but also a practical and
i ndustry-rel evant one. In our institute, 1QAC plays a vital role in
enbeddi ng the OBE principle in the educational system In short, it
ensures quality in the acadeny and encourages continued i nprovenent.
To support the OBE principle, our 1 QAC collaborates with faculty to
achieve clearly defined program and course outcones responsive to
busi ness and i ndustry needs and supportive of institutional goals.
Thi s enconpasses the devel opnent of the Program Qutcone (PO,
Program Specific Qutconme (PSO, and Course Qutcone (CO, to which

t he students shoul d possess at the end of the course. | QAC al so
provi des continuous training to the nenbers of the academ c faculty
about OBE and its explicit application in the teaching-I earning
process and the assessnent procedure IQAC s activity is not only
restricted to creating awareness and spreadi ng about OBE but al so
nmoni tors and checks up on the student's perfornmance at specific
times as per established POs/PSGs/ COs. The use of the above tools
i ke project-based | earning, practical assignnments, experiential
activities, tests whether students neet the required conpetencies.
Learni ng outcone reviews and refinenents are conti nued based on the
f eedback of stakehol ders, which include students, alumi, and
representatives of industry. It would allow a review and renewal of
the institute's prograns, as well as inprovenent on sone issues
based on student performance and industrial standards in operations,
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to provide a culture of accountability and inprovenent. NAAC
enphasizes OBE in its assessnent process as a quality assurance and
accreditation body. This accreditation will mark a |landmark in our
institute's life since it depicts conmtnment toward proper education
of high quality at the national |level. The criteria of accreditation
used by NAAC in ternms of curriculum design, teaching-Iearning
processes, and eval uation nethods tend to be very close to the
principles of OBE. In keeping with the directives of NAAC, our
institute denonstrates how OBE is inculcated into our progranmes,
denonstrating how students attain stated | earni ng outcones and j ust
how our curricul um supports these through applied | earning and skill
devel opnent. For exanple, through NAAC accreditation, our institute
provi des evidence in the form of outcone-based assessnent that
proves student success and enployability and conpetency achi evenent
data. This evidence proves that our commtnent to OBE i s not
fictional since students are prepared with theoretical as well as
practical know edge so that they would be ready to join the job

mar ket . Moreover, our institution has been conti nuing using

technol ogy in assessing student progress, which becones a rel evant
conmponent of the NAAC nechani smfor continued nonitoring and quality
i nprovenent. Thus, with the inplementation of OBE within our
institution, it wll not only consolidate the academ c content but
also be in line with I QAC and NAAC standards, which will focus on

t he neasurabl e outcones where all the existing skills, conpetencies,
and knowl edge inparted by the enployers will be ensured to the
graduates. In this way, the institution's reputation is inproved,
and the students are nmade nore conpetitive as well as better at
performing in order to achieve their career objectives. Through OBE
| QAC s nonitoring and NAAC s quality benchmarks, our institute
commts itself to becomng a progressive, outcone-oriented |earning
environnment that will prepare students for success both in the
nodern wor kplace and in a contribution to society.

20.Distance education/online education:

As of now, our institute has not decided to offer distance and
online education facilities within its academ c franmework. Even

t hough the trend toward digital |earning and online education has
pi cked up pace rapidly worldw de over the past years, our
institution is not considering this type of offering, and instead
continues inits traditional face-to-face |earning focusing nmuch on
encountering face-to-face interaction, hands-on | earni ng experience,
and direct faculty-to-student interaction. It is an institutional
resource and infrastructure-based strategic decision pertaining to
the nature of the prograns we offer. Qur institute has al ways
enphasi zed high-quality, interactive, and hands-on educati on.
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Courses are so constructed that they include not only theoretical
content but also |aboratory work, field experiences, internships,
and group activities that avail of real-tine interaction between
students and faculty. Wth the kinds of academ c disciplines we have-
many of which are inherently hands-on in nature, including

engi neering, healthcare, and arts, to nane a fewwe feel that the
students need education in the classroom For such fields of study
to be seriously taken up, one requires a very good deal of depth of

| earni ng, especially involving exposure to and direct interaction

wi th hands-on practicalities, which can't an oversight fromwthin
online or distance education prograns at this stage. The institute
al so pays attention to providing a collaborative setting in

| earning: students are able to enjoy direct peer-to-peer contact and
live discussions, as well as personalized nentorship. Face-to-face

t eachi ng enabl es spont aneous student faculty interactions that,
while enriching their |earning experience, nake students question
and debate and ask for guidance. Such interaction further enpowers
the faculty to nonitor the progress of their students and quickly
give them feedback. W have not ventured out of the building to
devel op distance learning formats that mght limt persona
interactions at this |level, given the current focus on these
interactive and participatory |earning nethods. The decision not to
i nclude online education facilities at this tine also considers our
institute's existing infrastructure and resources. Although we
definitely possess the technological infrastructure to at |east have
some formof digital learning in terns of access to online resources
and even digital classroons, we still do not have the extensive
systenms or tools required for snooth full-fledged online education.
The system conprises a strong LMS, content delivery platforns, and
trainer of faculty in the specific requirenents for teaching online.
Additional features in digital content and virtual |abs will nean a
hi gh i nvestnent to nake online |earning experience alnost simlar to
the in-person. Lastly, the present student enrollnment and their
demands have al so been considered in form ng this decision. Mst of
our institute's students believe that traditional classroomsettings
will help themutilize on-canpus facilities, participate in
extracurricular activities, and associate with peers. Mst of our
students give value to the canpus |life, which enables themnot only
to acquire scholastic inputs but al so personal and socia

devel opnent through canpus events, workshops, and student

organi zations. W are, however, not ruling out the integration of
online learning at sonme point in the future. The rising need for
accessi bl e distance | earning and the achi evenents nmade by online
solutions in specific academ c fields have made us continue to
consider this alternative. We will ensure that the extent of
opportunity for distance education is continuously evaluated in the
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context of our strategic plans over the long term hence any future
undert aki ng shoul d be relevant to the educati onal goals and our
technol ogi cal capabilities as well as to the needs of our students.
In the nmeanwhil e, though our institute has not presently nade any
pl anni ng for distance and online education facilities, we are not
averse to such options. For now, we will concentrate on giving
quality, student-centric, very interactive, physical education that
nmeets the academ c and professional needs of our students.

Extended Profile

1.Programme

11 209

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
2.1 1133

Number of students during the year

File Description Documents
Institutional Datain Prescribed Format View File
2.2 153

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

File Description Documents
Data Template View File
2.3 341

Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
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3.Academic

31 60

Number of full time teachers during the year

File Description Documents
Data Template View File
3.2 60

Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.Institution
4.1 16

Total number of Classrooms and Seminar halls

4.2 402. 68

Total expenditure excluding salary during the year (INR in [akhs)

4.3 227

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS

1.1- Curricular Planning and I mplementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

The institute has a very systematic procedure for the delivery of
curriculum In the beginning of the session, a cal endar for each
departnment is drawn up by the heads of the departnent. The cal endars
are then taken up in faculty neetings for coordination anong
different classes and to avoid clashes in dates. After drawi ng up
the cal endar, the subject allocation for the streamis undertaken
much bef ore.

The academ c faculty is supposed to prepare teaching aids, which
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i ncl ude presentations, reading |lists, case studies, and assignnent,
wel | in advance before the new session is to be started. They al so
align course outcones wwth the set programgoals and institute's
vision. Delivery in the academ c aspect is based on a snooth file
review of faculty with response lines neant for inprovenent in

t eachi ng net hods.

Continuous internal assessnent is provided by strictly adhering to
t he academ c cal endar. In the autononous vertical, assessnents are
made t hrough internal assessnment along with end-termexans. In the
university-affiliated vertical, too, internal assessnent is an
integral part of assessnent.

Various tools of continuous assessnent are used which include tests,
oral presentations, internships, and projects. These activities
allow for the regular nonitoring of students' progress and
perfornmance. The net hods of evaluation are to be guided within the
requi renents, practices, and principles that both the university and
aut ononous institutions require for conprehensive and consi stent
academ c eval uati ons.

File Description Documents

Upload relevant supporting No File Upl oaded
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The institution fosters continuous internal review through the

i npl ement ati on of structured academ c cal endars. The aut ononous
vertical integrates internal assessnents with termend exans, while
the university-affiliated vertical follows the specific guidelines
set by the university for internal evaluations, thus contributing to
fair and bal anced eval uations from both systens of assessnent.

University affiliate vertical uses the tools of md-term
assignnents, quizzes, etc., as applicable according to the needs of
the university. In the autononous vertical, the evaluation tools are
hi ghly sophi sticated and coul d include Internal Assessnents, End-
Term Assessnents, Conprehensive Viva Voce, Sunmer Internship
Projects, Final Projects, and Self-Directed Learning. These vast

t ool s guarantee a conprehensive assessnent of student progress and
per f or mance.
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Both verticals focus on the assessnents and have internal
assessnents as part of continuous observations to support and

noni tor students' devel opnent agai nst respective guidelines set by
the university and autononmous system Thus, this structure pronotes
a bal ance and flow in the process of |earning.

File Description Documents

Upload relevant supporting No File Upl oaded
document

Link for Additional information

Ni |

1.1.3 - Teachersof the Institution participatein | B. Any 3 of the above
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the
affiliating University

File Description Documents

Details of participation of View File
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course
system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

4
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File Description Documents

Any additional information No File Upl oaded
Minutes of relevant Academic No File Upl oaded
Council/ BOS meetings

Institutional datain prescribed View File
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement
for year: (Asper Data Template)

54

File Description Documents

Any additional information No File Upl oaded

Brochure or any other document No File Upl oaded
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number
of studentsduring the year

975

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled in No File Upl oaded
Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The institute is deeply commtted to fulfilling its societa
responsibilities, enphasizing professional ethics, human val ues,
gender equality, sustainability, and environnmental health. These

| nportant issues are integrated into the students' educationa
experience through the curriculum club activities, guest |ectures,
and various co-curricular and extracurricular initiatives.

Page 16/67 04-03-2025 10:20:49


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InE2V3l2eTUwaElabU9weE95TmhOd0E9PSIsInZhbHVlIjoid296UmVOU1pVSWgrVG05enRNRC95UWROcUxsVUJkbDVDeU5CSEJYOGphQStoTnZ1U25pRldhcWoxRUNjY3lQcyIsIm1hYyI6IjZlODQzZTY0YTE2YjkwYWIyMGVjMTgwMGMzYTQ5YjlhYmE0MWQ1NTVlZDhkOGI4NzJjMzkxMDdiMjA4MzI1ZDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVidmVjWXpwUkYwQUIwdDJpZmlSRGc9PSIsInZhbHVlIjoidnVId2tJNUs0K2dHdE1HNkd0amcyUHpCRXZxdTNuMFhQTEVaU29Ba1VDaWNyeEJ0eC8vSWE1MExpaGhEVmVUZSIsIm1hYyI6ImExZDNkZWIzYTlmYjRiYzQzNGI4NTEzYzRhZmVhYjk1NGIyZjljMDExOWQ2OGQwOTg3ODU0ZjBmYTU4ZTY3MDQiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of JAGAN INSTITUTE OF MANAGEMENT STUDIES

In the autononous vertical, self-directed learning is a key
conmponent of the course curriculum wth students earning credits
for engaging in social work, particularly with underprivileged
communities. This initiative encourages students to actively
contribute to society while gaining practical experience.

In the university-affiliated vertical, the institute has established
cl ubs such as the Gender Sensitization Club and the Patriotic C ub,
whi ch pronote awareness of gender equality and national pride

t hrough various activities and events.

Additionally, in the BBA program students are required to study
conmpul sory subjects such as "Business Environnent” and "Val ues and
Ethics in Business." These subjects aimto equip students with the
under st andi ng of ethical business practices and their role in
fostering a socially responsi ble and sustai nable future.

Through these diverse efforts, the institute ensures that students
are not only academcally proficient but also socially aware and
responsi bl e, contributing positively to society.

File Description Documents
Any additional information No File Upl oaded
Upload the list and description of No Fil e Upl oaded

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year

3
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File Description

Documents

Any additiona information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of Studies/
Academic Council meetings with
approvals for these courses

No File Upl oaded

MoU's with relevant
organizations for these courses, if
any

No File Upl oaded

Institutional Data in Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

906

File Description

Documents

Any additional information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
gyllabus and itstransaction at the institution
from the following stakeholders Students

Teachers Employers Alumni

A. Al of the above

File Description

Documents

URL for stakeholder feedback
report

Ni |

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

View File

Any additional information

View File

1.4.2 - Feedback process of the Institution may

A. Feedback col | ect ed,
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be classified as follows

and action taken and feedback
avai |l abl e on website

File Description

Documents

Upload any additional
information

No File Upl oaded

URL for feedback report

https://ww. | i nsi ndi a. org/ naac. aspx

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year

487

File Description

Documents

Any additional information

No File Upl oaded

Institutional datain prescribed
format

View File

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual students admitted from the reserved categories during the year

67

File Description

Documents

Any additional information

No Fil e Upl oaded

Number of seats filled against
seats reserved (Data Template)

View File

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

The Institute identifies Slow and Fast Learners through class-room
di scussi ons, question and answer nethod, considering their subject
knowl edge and previous year Board/ University Result and for the 2nd
Year students; we consider their performance in the classroom and
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the university exam nations. After identification of slowlearners,
the followng activities are undertaken by teacher for the students:
The maj or objective of this programis to nake them conpetent and
self-reliant.

Bri dge cl asses

Tutorial classes,

| anguage cl asses

Speci al Counsel ling through Mentor-Mentee system
Speci al Counsel l'i ng through career counsell or
Aptitude sessions

Di fferent revision classes.

NooOosLDE

W de range of continuous assessnent conponents that include, Daily
Honme Assignnents, C ass Assignnents, Sem nars and G oup D scussions,
Qui zzes, Class Tests, Projects, Internships, Vivavoce exam nations
and attendance, enable effective assessnent of l[earning | evels of

st udent s.

Advanced | earners: The institute notivates advanced |learners to
devel op their know edge and skills by readi ng advanced reference
books, encourages participating and presenting paper in sem nar and
conference. These students are al so guided to publish research
papers in referred journal also. They are also notivated to attend
the University, State and National |evel sem nars/workshops
conducted in the energing areas of managenent and IT.

Si mul t aneously, they are encouraged to take part in various
conpetitions al so.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

1133 60
File Description Documents
Any additional information No File Upl oaded
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2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

The institute conducts innovative prograns which stinulates the
creative ability of students and provides thema platformto nurture
their problemsolving skills and ensures participative |learning. All
departnents conduct various student centric activities throughout
the year |ike group discussions, nodel meking, field visits,

debates, quiz, Poster conpetition, Live Project, Assignnments,

sem nars, project witing, exhibitions, publication in Referred
Journal, witing articles in nmagazine, and power point presentation.

Experiential |earning: Each departnent conducts add-on progranms to
support students in their experiential |earning. The institution
inparts the follow ng experiential |earning practices to enhance
creativity and cognitive levels of the students.

e Web and Andriod Devel opnent SQ. for Data Science
e Summer Internships Live Projects
e Technical Fest and Sem nars Robotic Wrkshop

Participatory Learning: Students are encouraged to participate in
activities where they can use their specialized technical or
managenent skills, such as IT Fest, Managenent Fest, and Cul tural
Fest etc. Students are al so encouraged for publishing research
articles wwth their faculty nentor in referred journals.

Probl em sol vi ng net hods: Departnents encourage students to acquire
and devel op problemsolving skills. For this, college organizes
expert |ectures on various topics, notivate students to join MOOC
courses, participate in various inter-college and intra coll ege
technical fests and ot her conpetitions.

File Description Documents

Upload any additional No File Upl oaded
information

Link for additional information
Ni |

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words
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In such a direction, the faculty at JI M5 nmakes proper use of |CT-
enabl ed tools to better the processes of |earning and teachi ng by
making it interactive and participative. The faculty incorporates
online education resources to enrich and nmake the | earning
experience active. Significant ICT tools used in this process

i ncl ude smart boards, LCD projectors, screens, audio/video

equi pnent, printers, and scanners, all of which are used with ease.

During the COVID-19 pandem c, ICT tools becane extrenely w dely used
to fill the demand of renote education. The institute developed its
own LMS that becane a functioning tool for the facilitation of
online teaching and | earning. The LMS, accessible at http://ec2-44-2
33-47-185. us-west - 2. conput e. amazonaws. com | ogi n/ i ndex. php, provided
an integrated platformwhere | ectures can be delivered, resources
shared, and assessnent taken.

Cl assroons were redesigned to make teachi ng nodul es hybrid, enabling
students to participate in sessions both face-to-face and online

wi th equal convenience. The Institute carried out termend

exam nations for its self-governing strand entirely in an online
format during the |ast two consecutive years w thout conprom sing

Wi th the assessnent process and ensured seanl ess acadenic
continuity.

These prograns are evidence that the institute is using technol ogy
to create adaptive, effective, and fitting education for the needs
of students in this digitally powered worl d.

File Description Documents

Upload any additional No File Upl oaded
information

Provide link for webpage No File Upl oaded

describing the ICT enabled tools
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

60
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File Description

Documents

Upload, number of students
enrolled and full time teachers on
roll

No File Upl oaded

Circulars pertaining to assigning
mentors to mentees

No File Upl oaded

Mentor/mentee ratio

No File Upl oaded

2.4 - Teacher Profileand Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

60

File Description

Documents

Full time teachers and sanctioned
posts for year (Data Template)

View File

Any additional information

No File Upl oaded

List of the faculty members
authenticated by the Head of HEI

No File Upl oaded

2.4.2 - Number of full timeteacherswith Ph.D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /

D.Litt. during theyear (consider

only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality / D.Sc.

/ D.Litt. during the year

29

File Description

Documents

Any additional information

No Fil e Upl oaded

List of number of full time
teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year (Data
Template)

View File

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution (Data
for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

551
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File Description Documents
Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

In affiliated vertical the schedule of the internal exam nation is
deci ded at the beginning of the session, in the academ c cal endar.
According to the academ c cal endar internal test is conducted and
answer sheets are checked within 03 to 04 days. Eval uated answer
sheets are discussed in classes and any clarifications or grievances
rai sed by student are addressed by the faculty on the classroom
itself. In addition to the tests, assignnents and qui zzes are al so
the part of Internal Evaluation. Assignnents are provided to
students on the schedul ed dates and solutions are submtted by
students within five days. Internal test marks are sent to
university.

I n Aut ononous Vertical, subject faculty designs the assessnent
framework (40 marks) in respective courses as per the course rigour
and i ncludes various conponents |ike assignnents, quizzes, case

| ets, case study, team projects, group assignnents, group
presentation, md-trinester exans, viva-voce, extenpore and many
nore along with end-term exam nation. Various conponents of internal
assessnent evaluate a student on the specific | earning outcones as
per course design on aspects |ike understandi ngconcept, attai nment
of subject and theoretical know edge, ability to work in teans to
desi gn and deliver projects, decision nmaki ng and data managenent

al ong with personal and professional grow h.

File Description Documents

Any additional information No File Upl oaded

Link for additional information

Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient
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The institute adheres strictly to the guidelines and rules issued by
the GGSIP University in conducting Internals and End Ter m Senest er
Exam nations. To deal with exam nation related grievances in tine
bound, the institute has devised efficient mechani sm which
transparent in the pattern and conduction of ClE.

I nternal Assessnent: Eval uated answer sheets of Internal Exam nation
are discussed in the classes and any clarifications or grievances
rai sed by the student are addressed by the faculty concern in the
classroomitself. If any correction is noticed by the students, the
concerned teacher resolves the discrepancy. Any grievance related to
exam nation are discussed in the Student Gievance Redressal

Comm ttee and necessary actions are taken accordingly.

Assi gnnment: The assignnents given to the students are in the form of
technical test, Research articles, presentation, project, soft
skills on which the faculty eval uates the performance of the
student s.

Parents are infornmed about their ward’ s perfornance through Wat sapp
group and Mail. Students are counselled by the faculty nentor, and
remedi al cl asses are conducted for students who fail in the

exam nations. Retest for the Internal Assessnent are conducted for
Students who remain absent for internal exans due to genui ne reason.

File Description Documents

Any additional information No Fil e Upl oaded

Link for additional information
Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.

The di ssem nati on of Program Qutcones (PGCs), Course Qutcones (Cos)
and PECs are wi dely done through all the possible nediuns both
online and in print. Hard copy of the Syllabi and | earning outcones
are available in the departnent for faculties and students. The

i nportance of |earning outcones is also communicated in the
departnental and | QAC neeti ng.

Program Qut cones (PGs), Course Qutcones (Cos) are also displayed on
the Institute’s website and have been attached at various prom nent
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pl aces of institute as well. These are periodically announced in the
cl assroons al so. Further, these are also included in the adm ssion
prospectus of the Institute and in orientation booklet and syll abus
given to the students at the tine of adm ssion. They are al so pl aced
in subject files of each course.

The Institute communi cates the | earning outcones to the teachers and
students through Hard Copy of syllabi and Learning Qutcones are
avail able in the departnments for ready reference to the teachers and
students. The inportance of the |earning outcones is conmuni cated

t hrough departnental neetings to the teachers. Cos, POs, PEGCs are
comruni cated to the students during the orientation/ induction

pr ocess.

File Description Documents

Upload any additional No Fil e Upl oaded
information

Paste link for Additional
information Ni |

Upload COsfor al Programmes No File Upl oaded
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

The Affiliating University (GGSIP University) finalizes the Program
Qutconmes (PGs) & Course Qutcones (Cos) for each courses series of

di scussion with affiliating institute and final approval from Board
of Studies (BoS), GGSIP University. The Course outcones are attained
t hrough direct and indirect nethods.

Direct Attainment: W consider the followng criteria in the direct
attai nment

1. Internal Assessnent : 30%
2. End Term Assessnent : 50%

Indirect Attainnent: W consider the followng criteria in the
i ndi rect attai nnment

1. Course End Survey : 10%
2. Activity Feedback : 10%

We consi der the feedbacks of students, parents, alumi and parents
on the franmed questionnaires.
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Aut ononous Verti cal

The Program outcones are neasured through Direct and I ndirect
neasures. The overall attainment of POs is cal cul ated usi ng wei ght ed
average of values attained through direct and indirect neasurenent
based in the various tools used by the departnent. For cal cul ation
we have allotted 80% wei ght to values derived fromdirect assessnent
a 20% fromindirect neasures as stated above.

Direct Attai nment Measures: Internal assessnent, end term
exam nations, sumrer internship, reports, and final projects.

I ndirect Attai nment Measures: W have taken students exit survey and
students feedback on co —curricular and extra-curricular activities.
Timely student feedback is captured to gauge student opinion

regardi ng the sane.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the university examination during the
year

341

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution may
design itsown questionnaire) (results and details need to be provided as a weblink)
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https://wwv | i nsi ndia.oral

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

2581093

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresearch guides

19

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
government agencies during the year

2
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File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and transfer
of knowledge

The institute has established Institution’s innovation Council (11C)
as an ecosystem for Innovation and an initiative for creation and
transfer of know edge for the professional growh of the students.
The constitution of I1Cis as per the Cuidelines of MHRD and Al CTE.

Mor eover, students are encouraged to participate in various
i nnovati on and entrepreneurship-related activities prescribed by
statutory bodies and institute.

Institution has initiated various activities |ike pre-incubation
support, startup initiatives & training prograns. |1C organi zed
several Entrepreneurship Awareness prograns. The faculty & students
are encouraged to take up research & devel opnental activities by
utilizing the existing resources. The institute has Robotic | ab
which facilitates our students to devel op necessary skills & devel op
i nnovative projects in various domains. The institute has al so
established | anguage | ab to devel op the student speaking skill and
personal ity devel opnent.

The institute recruits dynamc & highly qualified faculty to nentor
and channelize the young m nds towards innovative practices. The
Institute has also reserved an initiative to encourage the faculty
menbers to pursue their Ph.D work. Faculty are al so encouraged to
participate in various skill enhancenent prograns under govt.
schenes. Students are even notivated to publish research articles
with faculty nentor in Scopus, UGC Care |isted Journal and nany
renowned j ournal s.
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File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

3.2.2 - Number of workshops/seminars conducted on Resear ch Methodology, I ntellectual

Property Rights (IPR) and entrepreneur ship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology, I ntellectual

Property Rights (IPR) and entrepreneur ship year wise during the year

11

File Description

Documents

Report of the event

No Fil e Upl oaded

Any additional information

No File Upl oaded

List of workshops/seminars
during last 5 years (Data
Template)

View File

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per eligible teacher during the year

3.3.1.1 - How many Ph.Dsregistered per eligibleteacher within the year

1

File Description

Documents

URL to the research page on HEI
website

Ni |

List of PhD scholars and their
details like name of the guide,
title of thesis, year of award etc
(Data Template)

View File

Any additional information

No File Upl oaded

3.3.2- Number of research papers per teachersin the Journals notified on UGC website during

the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

186
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File Description Documents
Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.3.3.1 - Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during year

46

File Description Documents

Any additional information No Fil e Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

Institute always has the mssion to give back to the society by

devel opi ng socially responsi bl e managers. Thus, to achi eve the

m ssion, students are attached to NGO s, community projects and self-
di rected | earning.

Institute’s Patriotic Cub organizes activities |ike Navigating
Yout h Wl | ness, International Happi ness Day, Guest Lecture on
"Positive Attitude", Guest Lecture on "Building Resilience in Tough
Ti mes" Poster Making Conpetition on "Say No to Pollution".

Institute’s TekQoe |IT Cub has even organi zed events |ike

Techi nsi de- A Panel Discussion "Indian Youth: Unenpl oyed or

Unenpl oyabl e’ , Hand hol di ng sessi on on Hackat hons, Open - source and
communi ties.

Gender Chanpi onshi p club organi ze events |ike Life beyond the
Stigma, Session on “Virtual Poster Designing” on the 125th Birth
Anni versary of "Netaji Subhash Chandra; Panel discussion on *Spread
of Information and M sinformation on the Internet”. & Panel
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di scussion on A Panel D scussion on COVID 19: Inpact of Second Wave
in India on Different Sectors; Awareness programon Bird Flue by Sr.
consul tant Medi ci ne etc.

The Institute al so organi zed Swachh Bharat initiative, Health canp,
Bl ood donation, Say No to Plastic, Plantation drive, & Eco-Friendly
Dusshera Cel ebration - best Qut of Waste & Nukkad Natak on Cracker
free Diwali.

The Institute actively contributes to rural devel opnent by adopting
vi | | ages under theprograns of Unnat Bharat Abhiyan and Sansad Adarsh
Gram Yoj ana. Its focus, of course, hasbeenbal ancedgr owt hwi t hal | -
roundcomunity upliftmentin those areas.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

3.4.2 - Number of awards and recognitionsreceived for extension activities from government /
government recognized bodies during the year

3.4.2.1 - Total number of awardsand recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

70

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year (Data
Template)

e-copy of the award letters No File Upl oaded

3.4.3 - Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red crossYRC etc., (including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Cross/ YRC etc.,
during the year

18
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File Description Documents

Reports of the event organized No File Upl oaded
Any additional information No File Upl oaded
Number of extension and View File

outreach Programmes conducted
with industry, community etc for
the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as Swachh
Bharat, Al Ds awar eness, Gender issue etc. year wise during year

1133

File Description Documents

Report of the event No File Upl oaded

Any additional information No File Upl oaded

Number of students participating View File
in extension activities with Govt.
or NGO etc (Data Template)

3.5- Collaboration

3.5.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activitiesfor resear ch, Faculty exchange, Student exchange/
internship year wise during the year

11

File Description Documents

e-copies of related Document No File Upl oaded

Any additional information No File Upl oaded

Details of Collaborative activities View File
with institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUswith institutions, other universities, industries, cor porate
houses etc. during the year
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3.5.2.1 - Number of functional MoUs with I nstitutions of national, inter national importance,
other universities, industries, cor porate houses etc. year wise during the year

9

File Description Documents

e-Copies of the MoUs with No File Upl oaded
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, |aboratories, computing equipment etc.

Institute provides an adequate physical infrastructure for the

t eachi ng-1 earning process. In the mddle of the northwestern part of
Del hi, it is accessed through a variety of nodes of public as well
as private transportation, so students and faculty do not find it

i nconveniently hard to access. The canpus has appropriate and

sati sfactory classroons, conputer |abs and managenent as well as

i nformation technology libraries each separately dedi cated, offering
an organi zed and resourceful environnent for academ c excell ence.

In addition, the institute conprises of tutorial rooms, ultra-nodern
audi torium conference room and individual faculty offices. The

I nstitute avails indoor and outdoor cafeteria anmenities al ongside an
i ndoor sports roomfor the overall well-being of students and
faculty.

The cl assroons are air-conditioned and equi pped with advanced
conputing facilities for the use of its students. The conputer | abs
are well stocked with the latest termnals, so that the students
could use the latest technol ogy for practical |earning and research
pur poses. However, the entire canpus is W-Fi enabled to facilitate
academ c efforts and research activities.

Wth nodern infrastructure, this institute builds an environment
supporting education and personal devel opnent: a comm tnent toward
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excell ence both in academ cs and extracurricular activities.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The canpus life in the institute is very vibrant wth a host of
facilities and activities for all-round devel opnent. There exists an
open-air theatre as well as a multipurpose auditoriumfor conducting
several cultural and academ c events. For fitness and recreation,
the canpus offers indoor ganes facilities, a gymasium and a
speci al place for yoga practices. Qutdoor ganes are organized in
association with nearby sports conpl exes and centers so that
students have professional-grade facilities available to them

Cul tural engagenent is encouraged through the dedicated cultural

cl ubs, which work separately for the standal one and university-
affiliated verticals. Active event organizing and participation by
the clubs are expected to foster innovation and col |l aborati on anong
t he students.

The institute cel ebrates the nost inportant national and cul tural

events in the country, |ike Republic Day, |ndependence Day, and
I nternational Yoga Day, and brings a famly feeling to the canpus.
It also pronotes festivals like Diwali, Holi, and Vaisakhi on its

canmpus, through which students get a chance to connect with their
heritage and varied traditions. These efforts have nmade the
institute a lively and inclusive environnment, pronoting not only
academ c excell ence but personal growth and awareness of culture as
wel | .

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart class,
LMS, etc.
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19

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)

102. 59

File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
Statements

Upload Details of budget View File
alocation, excluding salary

during the year (Data Template

4.2 - Library asa L earning Resource

4.2.1- Library isautomated using Integrated Library Management System (ILMYS)

The institute has a well-stocked library designed to support
academ c and research pursuits. It also maintains a wealth of
newspapers and magazi nes with archived copies for retrospective
study. This provides a broad base of resources to keep students and
faculty generally well-infornmed on a wi de range of subjects.

The library boasts of subscribing to nmany internationally and
nationally reputed journals. So, these journals are available for
online or print versions, by providing the | atest researches and
devel opnents in the world in different streans of know edge, ensure
that the availability of journals on an online basis extends the

| ear ni ng peri od.
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Bei ng a nenber of DELNET, the library offers it an i mense inter-

l'i brary | ending service. Thus, all the other DELNET nenber libraries
are put wthin easy reach. This nmakes the |ibrary offer nuch nore
than it can stock. Further, it uses Libman software in nanagenent
and offers an efficient catal oging and borrowi ng systemin the

| i braries.

The library is the center of intellectual growh and excellence in
research for the institute by its resourceful and nodern

technol ogies. It provides premumquality resources whereby to
achi eve excel l ence in academ cs, students and faculty are equi pped
with what it takes.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
Information Ni |

4.2.2 - Theingtitution has subscription for the |A. Any 4 or nore of the above
following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional No Fil e Upl oaded
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

21. 73
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File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts No File Upl oaded

Details of annual expenditure for View File
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

313

File Description Documents

Any additional information No File Upl oaded
Details of library usage by No File Upl oaded
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits IT facilities including Wi-Fi

Institutional upgradation The Institute keeps upgrading its systens
to keep abreast of the | atest technol ogi cal devel opnents. The

bandwi dth of the W-Fi |eased |ine has been upgraded to 250 Mops
from 100 Mops, and this ensures faster and reliable internet
connectivity across the canpus. Al conputing systens are on
printers and other crucial facilities, enabling seam ess access to a
range of resources.

They al so obtain nore extended hours of usage of the conputing
facilities outside the regular classroomtine so that they devel op
an environnent that is favorable for research, |earning, and

I nnovation. It allows the users to spend their tine off on

| ndependent and col | aborative worKk.

The institute is well-equipped with Iicensed software kept speci al
for academ c and research purposes. These tools serve to enable
excel l ent teaching to help enable cutting-edge research so that the
curriculumcan be relevant and current with industry standards. Such
avai l ability enhances theoretical and practical |earning experiences
for students.
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The institute provides a technol ogically advanced environnment

t hrough i ncorporating upgraded systens, robust internet
connectivity, and nodern software. This conm tnent toward constant
change enpowers students and faculty to cone up with innovative
solutions to problens and find excellence in their respective
fields, thus creating a corporate culture of productivity and

gr owt h.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

4.3.2 - Number of Computers

227

File Description Documents

Upload any additional No File Upl oaded
information

List of Computers No File Upl oaded

4.3.3 - Bandwidth of internet connection inthe | A. ? 50MBPS
I nstitution

File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth of No File Upl oaded
internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

295. 25
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File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The institute ensures optinmumutilization of the physical
facilities, especially those shared anong different verticals.
Advance booking of such facilities at a central place prevents
conflicts in scheduling. Such a system c approach thus ensures that
resources |ike auditoriunms, semnar halls, and sports conpl exes are
properly allocated and avail abl e for stakehol ders.

To ensure snooth activity flow across verticals, the respective
deans al so devel op conprehensi ve academ ¢ cal endars whi ch provide
tinmelines for any schol astic, co-curricular, or extracurricular
activities. It reflects transparent schedul es of a year; nore
coordi nati on anong verticals happens as the calendar is shared with
other vertical Deans. This would further help solve a clash of
schedule in advance itself, be less |ikely to get stuck anywhere,
and ensure snooth functioning with good resource utilization.

Thi s planned arrangenent also helps in maxi numutilization of the
physi cal spaces and, by the sane token, facilitates planning,
cooperation, and transparency across verticals. Bal anci ng acadeni c
and non-academ c activities efficiently, the institute creates an
envi ronnment where all kinds of diversification by students and
faculty can take place w thout hindrances in |ogistics. Such
meticul ous planning reflects the conmtnent of the institutes to
ensuring that academ c and extracurricul ar excellence blend in
seanl essly toget her

File Description Documents

Upload any additional No Fil e Upl oaded
information

Paste link for additional
information Ni |
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STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

51

File Description Documents

Upload self attested letter with No Fil e Upl oaded
the list of students sanctioned
scholarship

Upload any additional No Fil e Upl oaded
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

822

File Description Documents

Upload any additional No File Upl oaded
information

Number of students benefited by View File

scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills

L anguage and communication skills Life skills
(Yoga, physical fitness, health and hygiene)

| CT/computing skills
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File Description

Documents

Link to Institutional website

Ni |

Any additional information

No Fil e Upl oaded

Details of capability building and
skills enhancement initiatives
(Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

235

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

235

File Description

Documents

Any additional information

No File Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - Thelnstitution has a transpar ent A. Al of the above
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policieswith
zer o tolerance M echanismsfor submission of
online/offline students' grievances Timely
redressal of the grievances through

appropriate committees
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

235

File Description

Documents

Self-attested list of students
placed

No File Upl oaded

Upload any additional
information

No Fil e Upl oaded

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

105

File Description

Documents

Upload supporting data for
student/alumni

No File Upl oaded

Any additional information

No File Upl oaded

Details of student progression to
higher education

View File

5.2.3- Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment

examinations)
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5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment
examinations) during the year

70

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

Number of students qualifying in View File
state/ national/ international level
examinations during the year
(Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
duringtheyear.

162

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No Fil e Upl oaded
Number of awards/medals for View File

outstanding performancein
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

Students are given exposure to involve in admnistrative,
cocurricular and extracurricular activities by including them as
menbers of the commttees. They actively participate in conmttee
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neetings. As per the guidelines of AICTE, UGC and GGSIP University,
students are nenbers of the follow ng conmttees.

Following is the list of Conmttees having student representation
and engagenent.

El ectoral Conmttee

I nternal Conplaint Commttee

Internal Quality Assurance cell (1 QAC
Student Gievance Redressal Conmttee
St udent Counci |

Class Committee

Sports Conmttee

Cultural Committee

Hostel Conmmittee

Canteen committee

COX®NOGREWLNE

=

To make students part of various curricular and cu-curricul ar
activities, the Institution has several clubs. In every clubs,
students are elected as club coordinators and they organi ze vari ous
events based on the current problem statenent and real world
scenari os

1. Academ c C ub
2. HR Ccub

3. Marketing dub
4. Finance dub
5. Retail Cub

6. IB Cub

7. E Cell

8.

Cul tural Cub

9. Sports Cub

10. Patriotic Club

11. Econonmic C ub

12. Gender Chanpi ons C ub
13. TekQbe C ub

14. Research C ub

15. Pl acenent C ub

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information
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5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

35

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

Alummi at any institution forma strong foundation for success-a
source of inspiration, guidance, and notivation for students in the
current generation through their excellent achievenents. JIMS Rohini
has constructed a solid global alumi network of over 5,000 across
the streans of Managenent and | nformation Technol ogy over the | ast
30 years. The institute regards its alumi as significant

st akehol ders, integral menbers of its famly, and maintains
engagenent through activities and events throughout the year.

A proud m | estone was al so marked by the registration of JIMS Elite
(Alumi) Association with the Registrar of Conpanies on February 8,
2019, under the corporate identity nunmber U91900DL2019NPL345677. The
association is guided by an Executive Council, that has defined

vari ous objectives in pursuit of strengthening ties and nutual

gr owt h.

The key objectives include building an international alumi network,
the building of a strong bond between alumi and the institute, and
providing platforns for networking and know edge sharing. The
associ ati on encourages participation in societal welfare activities
and arranges cultural, literary, and sporting events to further

Page 46/67 04-03-2025 10:20:49


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhmRVh2S01abnZlS3hVSm4rN3Mxb2c9PSIsInZhbHVlIjoiSWk4eC9GY0d1RkR6Q0t5cU8yYU5mZ1pzU2NQMk5QbzZhcklyWm9GZ0dOLzFtVVhyUUtKdTg3Wm5NUjB6Z3BDayIsIm1hYyI6IjY5MTZhNWZmOTM5OGUyYzViZWQyM2RjYTQ2ZWFkNTA1MWRhYjJlNjU2ZGI1YmYxZjM3NTM2NDkxYmM1NjhkZmIiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of JAGAN INSTITUTE OF MANAGEMENT STUDIES

their association with the institute and their famlies. Alumi are
actively involved in sem nars, workshops, curriculum design, student
ment or shi p, and research projects. Regional Chapters further extend
this outreach, ensuring a vibrant and engaged al umi comunity

wor | dwi de.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

5.4.2 - Alumni contribution during the year E. <lLakhs

(INR in Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Insgtitutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

W at JIMS are cormmitted to serve the society and inprove the
quality of life by inparting high quality education in Managenent &
| T bearing in mnd stated and i nplied needs of the Students, Society
and I ndustry. Qur goal is to continuously inprove the healthy

| earni ng environnent and facilities being provided for the students
to achi eve academ c excellence for enployability as world — cl ass
executives and entrepreneurs. Together we work towards quality
education, devel oping analytical skills, pronoting |eadership
gqualities, inproving conmunication skills, infusing creativity and
maki ng regul ar efforts to instill confidence in students to
acconplish the institutional goals. In order to achieve these goals,
the Institute has a wel |l -devel oped and el aborate organi zati onal
structure. The Governing Board of the Institute is the highest

deci si on- maki ng body. The board neets at least twice a year. Al
policy matters, annual budget, expansion plans, appointnents &
resignations are duly sanctioned and approved by the Governing
Board. After the Governing Board, the institute has Acadenic

Advi sory Council which deals with evaluation and nonitoring of the
Academ c activities. The Director is the executive head of the
Institute who controls and directs both academ c as well as
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adm ni strative w ngs.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.1.2 - The effective leadership isvisible in various ingtitutional practices such as decentralization and
participative management.

Most of senior faculty nenbers are involved in admnistrative tasks
depicting del egation and decentralization of authority and deci sion
maki ng in the overall adm nistration.

There are inportant statutory and non-statutory committees

formul ated for snooth functioning of the adm nistrative process.
Many faculty nmenbers are entrusted with the task of handling these
comrmittees. The nmenbers of these comm ttees conduct regular neetings
and m nutes of the neeting are recorded and nai ntai ned.

Al'l Deans and HoDs are entitled to take decision on matters rel ated
to academ cs and student’s affairs after the discussion with faculty
nmenbers. They are free to design the work |oad of allocating
subjects to faculty nenbers after in-depth discussion with them and
based on their expertise and experience. They have the authority to
deci de paynent to Visiting Faculty and Guest faculty. They even
noni tor the Faculty Appraisal Process related to their teaching
performance and relishes financial autonony to spend on any
activities/events, planning workshops, guest |ectures or inviting
any resource person for Mock GDPlI or preparatory sessions and any

m scel | aneous expenses related to academ cs.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

To achi eve autonony as envisaged by the National Education Policy
(NEP) 2020, the Institute is striving towards ensuring an agile and
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continual ly changed process of teaching and | earning. An expert team
of the UGC visited the institute in 2018 and provi ded a unani nous
recomendation for the approval of autonony status to JIMS. However,
till now GGSI PU has not begun to make the necessary provisions for
aut onony, which is still pending.

Until the institute beconmes autononous, the institute is also an
active participant in the strategic planning of the affiliating
university. One such exanple of this cooperation is the redesign of
the MCA program The institute led the initiative for consultation
on redesigning the MCA programwhen it changed its structure from
three years to two years. The institute itself initiated the

i ntroduction of a new course structure, which was accepted, show ng
the institute's foresight and commtnent to academ c excel |l ence.

Such contributions will thus indicate the conmtnent of the
institute toward i nnovation in education and towards national goals.
Aut onony woul d further help the institute to actively inplenent
refornms, enhance design curriculum and shape academ c prograns
better aligned with growi ng student needs and the industry.

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The robust adm nistration and academ c setup reflect an effective
and efficient working. Al appointnents of faculty and staff go

t hrough a clear process where inplenentation is bound by the rules
and regul ati on provided by UGC and the affiliating university, which
ensures that only qualified and conpetent people are appointed so
hi gh standards of academ c as well as adm nistrative excellence are
mai nt ai ned.

An institute with a well-defined HR policy, conprising conprehensive
service rules docunented and easily accessed by all enpl oyees, can
be considered a respectable one. Such clearness will make the
menbers understand nore clearly their respective roles, rights, and
responsibilities within the institution, and thus establishing a
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kind of trust that is beneficial to the organi zation. This supports
prof essi onal growth and accountability towards the job because it
| eads to an i npressed workforce.

An efficient and organi zed adm nistrative system assures that the HR
policies remain in line wth changing regul ati ons and industry best
practices. Regular reviews and updates of policies keep the
institute's adm nistration organi zed and transparent, fostering the
envi ronnment conduci ve to achi eving academ c and organi zati onal

goal s. The structured approach not only supports operational
efficiency but also gives an inpression of fairness and inclusivity
anong enpl oyees, enphasi zing the commtnent to excellence in
educati on and gover nance.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

institution webpage Ni |

Upload any additional No File Upl oaded
information

6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user inter faces No File Upl oaded
Any additional information No File Upl oaded
Details of implementation of e- No File Upl oaded

governance in areas of operation,
Administration etc(Data
Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

The institution cares for the welfare and wel |l being of its teaching
and non-teaching staff and is reflected in the inplenentation of
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several welfare neasures. These initiatives create a positive
wor kpl ace environnment that fosters professional satisfaction and
personal wel | -bei ng.

To ensure financial security and nedical care, this institute

provi des G oup I nsurance and al so offers i medi ate nedi cal energency
care. The enpl oyees are further notivated to maintain their work-
|ife balance with regul ar yoga sessions organized fromtine to tine
for keeping the body and mnd fit.

The institute al so devel ops and conducts nultiple comunity-building
activities, such as sharing festivities of national festivals,

pi cnics, and one day outings to nearby places. These help to forma
har noni ous healthy culture anong the staff nenbers.

The institute has two different schenes of incentives-one for the
teaching and the other for the non-teaching staff of the institutes-
to further encourage and recogni ze the contributions of enployees.
These schenes are ained at rewardi ng excel |l ent perfornmance and
encour agi ng sustai ned excellence in their respective roles.

The institute thus nmanifests its commtnent towards a total well-
bei ng of enpl oyees through these wel fare neasures, creating a very
conduci ve positive and productive work environnment that supports
pr of essi onal growth and personal enrichnent.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/wor kshops
and towar ds member ship fee of professional bodies during the year

36
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File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided with
financial support to attend
conference, workshops etc during
the year (Data Template)

View File

6.3.3 - Number of professional development /administrative training programs organized by the

institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

12

File Description

Documents

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centres).

No Fil e Upl oaded

Reports of Academic Staff
College or similar centers

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of professional
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

View File

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction

Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

44
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File Description Documents

IQAC report summary No File Upl oaded
Reports of the Human Resource No File Upl oaded
Development Centres (UGCASC

or other relevant centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File

professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

M d-term apprai sal is conducted by the institute for the teaching
staff, and it has to be submtted bi-annually by the faculty nenber
for the assessnent of academ c contributions and prof essional

devel opnent. This appraisal covers the follow ng key paraneters:

Publ i cations: The faculty contributions to various journals at the
national and international |evels, conference proceedi ngs, newspaper
or magazine articles, books authored or co-authored, chapters in
books, and case studi es prepared or published.

FDPs/ MDPs/ Wor kshops Organi zed: This is recognized if faculty nenbers
have conducted Faculty Devel opnent Prograns, Managenent Devel opnment
Prograns, or workshops as a resource person.

Sem nars, Wirkshops and Conferences Attended: Any sem nars, work-
shops, and conferences attended al so highlight the faculty's
conti nuous | earning and professional devel opnent efforts.

Consul tancy Work: All consultancy projects undertaken during the
period shall be docunent ed.

Further Studies: The status of continuing academ c or professional
gqualifications is anal yzed.

Books Read: List of the books and research paper read, with the
author, title, publisher, and year of publication, which are
classified as textbooks, reference books, and research papers

O her Academ c Achi evenents: Any ot her achievenents in academ c
terns.
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For non-teaching enpl oyees, informal appraisals are collected by the
Director fromeach head of departnents to ensure just and bal anced

j udgenent. The system of dual appraisals brings accountability,

conti nuous i nprovenent, and recognition to this institution.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

The institute ensures financial transparency and accountability
through a rigorous internal and external audit process. The internal
audit is conducted by the Governing Board, which convenes at | east
twice a year. During these neetings, the annual budget and fund
utilization reports are presented for review, ensuring that
resources are allocated efficiently and aligned with institutional
goal s. The Governing Board neticul ously exam nes the financi al
operations and provi des necessary approvals, reinforcing robust
financi al managenent practi ces.

In addition to internal oversight, the institute undergoes external
audits conducted by conpetent authorities as nmandated by statutory
bodi es. These external audits ensure conpliance with regul atory
requi rements and adherence to financial best practices. The dual
audi t nmechani sm—+nternal and external —hel ps nmai ntain financi al

di sci pline and fosters stakehol der confi dence.

This structured approach to auditing ensures the optinmal utilization
of funds, transparency in operations, and accountability at al

| evel s. By conbining thorough internal review processes with
statutory external audits, the institute upholds its commtnent to
ethical and efficient financial governance, contributing to its |ong-
termsustainability and credibility.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers during
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

File Description Documents

Annual statements of accounts No Fil e Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants No File Upl oaded

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

Being a self-financing private sector institute, student fees form
the main source of revenue for the institute. It carefully nmanages
this anmount to nmaintain high academ c standards, build
infrastructure, and grow as an institution. Considering that there
shoul d not be dependency on a single source of incone, it has
recently taken quite a fewinitiatives to raise additional funds

t hrough consul tancy services, workshop deliveries, and MDPs. Their
initiative not only offers nonetary support but al so gives a boost
to the institute's industrial engagenent and academ c reputation.

The Governing Board critically exercises its role in ensuring that
funds received fromthe students and el sewhere are utilized
effectively and efficiently. Detail ed plans and budgets in relation
to finances are reviewed constantly to conpare spending to the
priority set by the institution. Investnments are made in the upgrade
of infrastructure, devel opnent of faculty, pronotion of research,
and organi zation of academ c and co-curricular activities.

Thi s bal anced resource generation and utilization wll reflect the
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commtnment of the institute towards sustainability and growth. By
expl ori ng new revenue avenues whil e maintaining fiscal discipline,
the institute is strengthening the financial foundation, and the
resources channeled into this process will ensure fulfillnment of the
m ssion to deliver high-quality education and to foster holistic
devel opnent.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes

Internal Quality Assurance Cell -The IQAC at the institute acts as a
body with a dynam c approach toward sustaining institutionalized
quality enhancenent. Its neeting reqgqularly discusses the

ef fectiveness and progress made of several quality paraneters at al
points, enabling the institute to adhere to its conmmtnent toward
excel l ence in excellence. The stakehol ders are not only invol ved but
al so constantly nonitored in guiding the quality enhancenent
initiatives across all the verticals by the | QAC

As notivated by the new NAAC assessnent franmework, the 1QAC is
nmoving fromthe qualitative to the quantitative netrics to judge the
institute's performance. Wth this shift, the process of evaluation
of institute achievenents will be rendered nore objective and dat a-
driven, which would, in turn, help identify strengths and weaknesses
wWith nore precision. Quantitative paraneters can gui de processes
toward nmaking them nore streanlined and provi de neasurable targets
for accountability and transparency.

Through this structured approach, the | QAC plays an inportant role
ininstilling a quality culture within the institute. Its proactive
measures do not only uphold academ c standards but also contribute
to creating an effective franmework for sustained inprovenent. In
keeping its strategies aligned with the norns adopted at the

nati onal |evel accreditation, the | QAC ensures that the institute
stays responsive to changi ng educati onal demands and naintains a
conpetitive edge.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

Such defined course outcones, program outcones, and progranmre
educati onal objectives ensure the efficacious teaching-I earning
process. These serve as yardsticks for excellence in academ cs and
are fashioned to conplenent the institute's agenda to devel op
hol i stic education. Achievenent |evels of these outcones are
systematically assessed using the 3-point scale, giving way to a
cl ear and neasurabl e eval uati on framework.

After every senester, a conprehensive sunmary i s prepared, conparing
the scores of COs, POs, and PEGs achieved in the current senester
with that of previous senesters. This conparative anal ysis hel ps
identify trends, understand areas of inprovenent, and inplenent
necessary neasures to enhance the | earning process. This structured
eval uation process ensures that academ c goals are continually net
and i nproved upon.

Achi evenents of the co-curricular and extra-curricular activities

al so have distinct paraneters set by the institute. Thus, along with
t he achi evenent |evels of the academ c overall devel opnent, co-
curricular and extra-curricular activities work abreast.

Wth this kind of systematic and conprehensi ve assessnent, the
institute is well-up to a standard of education while all-round
devel opnent for the future challenges of the students is catal yzed.

File Description Documents

Paste link for additional
information Ni |

Upload any additional No File Upl oaded
information

6.5.3 - Quality assurance initiatives of the A. Al of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
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Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

File Description Documents

Paste web link of Annual reports

of Institution Ni |

Upload e-copies of the No Fil e Upl oaded
accreditations and certifications

Upload any additional No File Upl oaded
information

Upload details of Quality No File Upl oaded

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The institute has denonstrated a strong commtnent to gender equity
and sensitivity through various inpactful initiatives prioritizing
wonen’ s wel | - bei ng and enpower nent. A Gender Chanpi onship C ub has
been established to pronote gender equity anong the students of the
institute. The club will initiate and inplenent various training
prograns ai med at raising awareness of gender-based discrimnation
and harassnent. The club organi zes activities focussing on gender
even- handedness |i ke to enhance personal safety skills, a Self-

Def ence Wor kshop was conducted in collaboration with the Del hi
Police Parivartan Cell, equipping femal e students and staff with
essential self-protection techniques. A Health Wl |l ness Tal k was
organi zed to address physical and nental health needs, pronoting
holistic wellness. A focus on social responsibility was further

rei nforced through a Donation Drive with the Sai Baba Educational &
Children Care Society, benefiting underprivileged communities.
Additionally, a Health Canp was hel d, enphasizing preventive care
tailored specifically for wonen. To address gender-specific issues,
a Wnen’s Gievance Cell was established to provide a safe platform
for concerns, and a Grls’ Conmmobn Room has been provided, ensuring a
supportive, inclusive space on canpus. Through these efforts, gender
sensitivity and equity have been pronoted as key institutional
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val ues, fostering a safe, respectful, and enpowering environnent for
all.

File Description Documents

Annual gender sensitization
action plan Ni |

Specific facilities provided for
women in terms of :a. Safety and Ni |
security b. Counseling c.
Common Rooms d. Day care
center for young children e. Any
other relevant information

7.1.2 - Thelnstitution hasfacilities for B. Any 3 of the above
alternate sour ces of energy and energy
conservation measures Solar energy

Biogas plant Wheelingto the Grid Sensor -
based energy conservation Use of LED bulbs/
power efficient equipment

File Description Documents
Geo tagged Photographs No File Upl oaded
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

a. Plastic waste

The institute actively pronotes sustainabl e waste nmanagenent

practi ces. Non-bi odegradabl e waste, |i ke cans and plastic bottles,

I s conpacted and sent for recycling, reducing netal oxidation and
easing transport. Organic waste, including food scraps and yard
waste, is conposted to produce nutrient-rich manure, replenishing
soil nutrients and enhancing water retenti on—an eco-friendly
alternative to chemcal fertilizers. Plastic waste is managed usi ng
a bottle shredder, which breaks down plastic bottles for recycling,
reduci ng waste accunul ati on. The institute encourages the reduction
of plastic use and pronotes sustainable alternatives.

b. use of Separate dustbins
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Aligned with the Swachh Bharat Abhiyan, separate bins for

bi odegr adabl e and non- bi odegr adabl e waste are pl aced across canpus,
W th posters pronoting awareness of proper disposal. Student cl ubs
organi ze cleanliness drives and engagi ng activities, including
nukkad nataks, to encourage responsi bl e waste segregation.

File Description Documents

Relevant documents like
agreements/ MoUs with
Government and other approved
agencies

No File Upl oaded

Geo tagged photographs of the
facilities

No File Upl oaded

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting Bore
well /Open well recharge Construction of tanks
and bunds Waste water recycling Maintenance
of water bodies and distribution system in the
campus

A. Any 4 or all of the above

File Description Documents

Geo tagged photographs / videos
of the facilities

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles/ Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

A. Any 4 or All of the above
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File Description

Documents

Geo tagged photos/ videos of the
facilities

No File Upl oaded

Various policy documents/
decisions circulated for
implementation

No File Upl oaded

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and A. Any 4 or all of the above
energy initiatives are confirmed through the
following 1.Green audit 2. Ener gy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description

Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

No File Upl oaded

Certificates of the awards
received

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.7 - TheIngtitution has disabled-friendly, B. Any 3 of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of

reading material, screen

reading
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File Description Documents

Geo tagged photographs / videos No File Upl oaded
of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No Fil e Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institute fosters an inclusive environnment pronoting tol erance
and harnony anong students, faculty, and staff from diverse
backgrounds. Through clear diversity and inclusion policies, equal
opportunities are ensured for all. Initiatives |ike cultural
sensitivity training, inclusive teaching practices, and a diverse
curriculumcreate a respectful academ c environnent. Student support
servi ces, including nentorship and | anguage assi stance, provide

addi tional resources for those facing challenges. The institute al so
cel ebrates diversity through canpus activities, encouraging equal
partici pation and | eadership roles for everyone, while ensuring
accessible infrastructure. These efforts create a canpus where
diversity is enbraced, and every individual feels val ued.

The institute actively pronotes inclusivity through cul tural
celebrations like "Unity in Rhythm A Cultural Cel ebration of

Dandi ya," which highlights shared val ues through traditional dance.
"Spirits of Unity: A Hall oween-Inspired Cel ebration" fosters cross-
cul tural understanding, while "Bollywod Beats: Cel ebrating the
Diversity of 80s & 90s G nema" reconnects students with India s
cinematic heritage. "Flavors of Unity: A Celebration of Cultural

Di versity" brings together regional cuisines, creating a space for
students to connect over food. These initiatives exenplify the
institute’s conmtnent to fostering unity, tolerance, and
appreciation of all backgrounds.
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File Description Documents

Supporting documents on the No File Upl oaded
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

The institute is dedicated to sensitizing students and staff about
their constitutional duties and rights, fostering responsible
citizenship through well-curated initiatives. One key event is the
Wal kat hon—=Say No to Corruption; Conmt to the Nation”—designed to
rai se awar eness about corruption's inpact and encourage a collective
commtnment to integrity. This initiative pronotes ethical behaviour
in both personal and public spheres.

The Heal th Awar eness Series enphasizes well-being as an essenti al
aspect of citizen responsibility. Through workshops, sem nars, and
heal th drives, students are encouraged to prioritize physical and
mental health, recognizing that a healthy society depends on

i ndi vi dual wel | -bei ng.

To inspire denocratic engagenent, the Electoral Battle quiz teaches
students about the el ectoral systemand the inportance of voting.
The Essay Witing and Poster Mking Conpetitions on

#Mer aPehl aVot eDeshKelLi ye encourage refl ection on the val ue of

voting. The institute also partners with the El ecti on Comm ssion of
India (ECl) for pledge cerenonies and online conpetitions to pronote
responsi bl e el ectoral practices, while the Voter Awareness Canpaign
i nfornms students about their rights and voting power.

Through these initiatives, the institute fosters inforned,
responsi ble citizens ready to contribute to national grow h,
enpowering students to nake ethical decisions that shape the
nation’s future.
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File Description Documents

Details of activities that inculcate
values; necessary to render Ni |
studentsin to responsible citizens

Any other relevant information
Ni |

7.1.10 - TheIngtitution hasaprescribed code |A. Al of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherence to the Code
of Conduct Institution organizes professional
ethics programmes for students,

teachers, administratorsand other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document No File Upl oaded
Details of the monitoring No Fil e Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

The institute actively celebrates both national and internationa
commenor ati ve days, events, and festivals, fostering a sense of
unity and national pride. On Republic Day, the institute honors the
nation's denocratic values and the significance of the Constitution,
bringi ng students and staff together to reflect on the inportance of
citizenship and national identity. The ?2????? ?22??? ????? (1ndi an
Language Festival) celebrates India s rich [inguistic diversity,
pronoting the use and appreciation of various regional |anguages,
and strengthening cultural heritage. The Cel ebrati on of Nati onal

Sci ence Day encourages students to engage with scientific
advancenents, acknow edging the contributions of Indian scientists
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and inspiring the next generation of innovators. These cel ebrations
not only foster a spirit of unity but also encourage students to
take pride in their culture and heritage. Festivals such as Diwali
pronote cultural inclusivity and togetherness through traditional
activities, while observances |like International Wnen's Day focus
on gender equality and enpowernent. Additionally, the institution
cel ebrates International Yoga Day to pronote well ness. These events
play a crucial role in devel opi ng students' understanding of civic
duties, health, social responsibility, and intellectual curiosity,
aligning with the institution's commtnent to holistic student

devel opnent and fostering active, infornmed citizenship.

File Description Documents

Annual report of the celebrations No File Upl oaded
and commemorative events for
the last (During the year)

Geo tagged photographs of some No File Upl oaded
of the events
Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

JIMS reinforces institutional values through student-centric
teaching practices, encouraging JIM5S to pronote both independent and
col I aborative | earning through discussions, debates, experinents,

m ni - proj ects, and case studies. To enhance teaching and research,
staff receive financial support and | eave for sem nars, conferences,
and devel opnent prograns. Faculty contributions are recogni zed

t hrough the Best Teacher Award. The col |l ege organi zes wor kshops,

sem nars, conpetitions, and community service activities |ike Swachh
Bharat, health canps, and eco-friendly cel ebrations and encourage
student participations.

Best Practice 1: Learning Beyond Curriculum The "Learni ng Beyond
Curriculunt initiative ains to foster holistic student devel opnent
by enhanci ng academ ¢ and personal skills. It focuses on hel ping
students identify weaknesses and di scover passions. The program
devel ops required skills, preparing students for academ c

prof essional, and personal growth. The institution uses a student-
centric approach, conbining classroomteaching with online nodul es,
interactive tools, project-based | earning, and nentorship, ensuring
students gai n research-based know edge and practical skills.
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Best Practice 2: Corporate Mentorship Progranme This program
connects students with industry professionals, offering nentorship,
career guidance, and insights into industry trends. Through

webi nars, discussions, and professional devel opnment activities,
students enhance their communication, |eadership, and problem
solving skills, while building networks for internships and job

pl acenent s.

File Description Documents

Best practices in the Institutional
website https://wwv. | i nsi ndi a. org/ naac. aspx

Any other relevant information
Ni |

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

The distinctiveness of Jagan Institute of Managenent Studies (JI M)
lies in its unique blend of values, academ c excel |l ence, student-
centric approach, and commtnent to societal responsibility. The
institute enphasizes strong industry integration, offering
ment or shi p prograns, internships, and guest |lectures to bridge the
gap between academ a and industry. Holistic student devel opnent is
fostered through skill-building activities, |eadership training, and
extracurricul ar prograns.

JI M5 adopts a student-first approach, offering personalized career
counseling and nentorship. Inclusivity is prioritized with
accessibility for students with disabilities and diversity
initiatives. Innovative teachi ng nethods, such as bl ended | earning,
proj ect -based activities, and research projects, enhance | earning
experiences. The institution nurtures ethics and soci al

responsi bility through awareness prograns on national issues and
voting rights.

The institute’ s academ ¢ support includes supplenmentary | earning
resources, nentorship prograns, and opportunities for advanced

| earners to participate in conpetitions. Continuous assessnent,
research engagenent, and a Pre-Placenent Portal w th performance
mappi ng tools further enrich student growth. A robust grievance
redressal system ensures student well -being.

JIMS's USP is sustainability, highlighted by a 100KW sol ar power
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system energy-efficient design, and waste managenent initiatives.
This comm tnent to environnental stewardship reflects its role in
conbating climte change. Together, these factors distinguish JINM
as a forward-thinking institution, preparing responsible and dynam c
gl obal citizens.

File Description Documents

Appropriate web in the No File Upl oaded
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

The institution plans to increase its intake capacity through strict
adherence to governnent reservation policies and encouragi ng
inclusivity. Qutreach prograns in disadvantaged areas wi || encourage
equi tabl e access to quality education. Classroomstrategies wll be
tailored to different |earning needs, including renmedial support for
sl ow | earners and advanced nodul es for high achievers.

| nnovati ve teaching nethods in formof case studies, role-plays, and

gam fication will pronote interactive |learning. The institution wll
actively seek research grants, while faculty will be supported in
publishing and nmentoring. It will increase recognized research

gui des and strengthen its Innovation Cell with hackathons and start-
up prograns.

G obal partnerships with academ a and research institutes wll
enabl e col | aborative projects, internships, and faculty exchange.
Wor kshops, semi nars, and conferences will regularly keep students
and faculty abreast of the latest trends. Initiatives to devel op
technical, soft skills, professional certifications, and career
counselling would be in focus. Industry tie-ups would result in
robust canpus pl acenent.

Sports, cultural events, and community service will be encouraged to
devel op holistic growmh. Sustainability efforts will include green
canpus, waste nanagenment, and energy conservation prograns. The
alumi will provide nentorship and career guidance. Altogether,

these activities intend to create a vibrant ecosystem for education,
research, and innovati on.
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