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Many of us imagine working in a
corporation as a boring, routine
experience designed for
witted, persnickety  pencil

pushers in short -sleeved pastel

plaid shirts. Not so pal. Rather,
you need to be comfortable with
ambiguity and rapidly changing
environment where tasks change
from day to day, maybe hour to
hour.

Lets not avoid the obvious. You
have to be computer literate with
spreadsheets, word processors,
presentation packages and main-
frames in corporate finance. This
is especially true for entry level
positions where you will need to
crunch numbers as you get in-
volved in the details of corporate
financial planning, accounting

and capital -raising. Execs love to

talk about strategy, quality and
vision. Funny, but when they in-
terview you expect to be asked
"Have you ever written a VBA
macro in Excel?" or "Have you
used a Reuters or Bloomberg sta-
tion before?"

One of the most common com-

plaints among new entrants in
corporate finance jobs is that
they are surprised by the low
level of the work. "I didn't go to
school to do this..." is a common
refrain. Keep in mind that corpo-

rate environments reward lon-

gevity and loyalty. Be patient,
learn from mentors and invest in

yourself along the way. If you
complain early on you may never
get the break you want that
comes from doing a minor task
particularly well.

dim -

The movies portray "killer" op-
erators in corporate environ-
ments, getting ahead by ma-
nipulation and chicanery. This
isn't exactly how it works. Peo-
ple who like people, can com-
municate their ideas, build
deep networks and are passion-
ate about their work get ahead.

The number one attribute most
corporate employers are look-
ing for is initiative. If you can
give examples in interviews of
situations where you did some-
thing plain useful even though
no one asked you to, you will be
a hot commodity. Have you
ever started a business? Or put
together a social event that
brought people together? Or
started a new organization?

Large corporations in the U.S.,
Europe and Asia are more glob-
alized than ever and jobs will

often take you across borders.
You will obviously be more
desirable to a company if you
have a command of at least
one foreign language and
knowledge of international

corporate finance. Would you
be comfortable managing a
bank relationship for your

company in Argentina? Or
costing new plants in China?

10
Take
Meaningful
Action!

The last decade has seen a dra-
matic increase in the sophisti-
cation of corporate risk man-
agement strategies. How are
we going to hedge against fluc-
tuations in the cost of our in-
puts? And what should we do
to protect against foreign cur-
rency fluctuations? If you are
familiar with models, tech-
niques and derivatives which
can be used to manage risk,
you will be in high demand.

Manufacturing firms often hire

corporate finance types with a
background in engineering.
Ford, for example, wants peo-
ple in the factory who can un-
derstand complex manufactur-
ing processes, communicate
well with engineers and enjoy
complex costing work. Jerome
York, the former Chrysler CFO,
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did a stint running Dodge, and
once worked designing engine
parts for GM.

The best financial professionals
are good with people. Accord-
ing to Fortune, (11/18/95):
"Their biggest weakness is a
lack of people skills," says John
Dasburg, CEO of Northwest Air-
lines. "Finance types are often
curt and colorless. By contrast,
the best CFOs are master per-
suaders with a streak of the
sales person. They read people
as surely as balance sheets."

Corporate Finance: Job Options

Duties involve supervision of

Treasury department which is

involved in financial planning,

raising funds, cash manage-
ment and acquiring and dispos-
ing of assets. This is an upper
management job which re-
quires both analytical skill and

the ability to manage and moti-

vate people.

Duties involve determining fi-
nancing needs, analyzing capi-
tal budgeting projects, long -

range financial planning, ana-
lyzing possible acquisitions and
asset sales, visiting credit agen-
cies to explain firm's position,
working on budgets, analyzing
competitors, implementing fi-

nancial plans, monitoring the
market price of your firm's secu-
rities analyzing of leasing agree-
ments and determining needs
and methods of dealing with de-
rivatives. Often you will be as-
signed to a specific area such as
revenue, planning, capital budg-
eting or project finance. This
challenging job requires good
analytical skills, computer skills
and a broad understanding of
finance.

Duties include establishing poli-

cies for granting credit to suppli-

ers, setting guidelines for col-
lecting on credit and consider-
ing whether to securitize receiv-

ables. This job requires knowl-
edge of the customer and ability
to analyze accounting state-
ments.

Duties involve establishing rela-
tionships with banks, managing
short -term credit needs, ensur-
ing that sufficient cash is on
hand to meet daily needs, put-
ting excess cash into a concen-
tration account bearing interest
and handling international
transfers of funds. This job is
detail -oriented and requires
good ability to negotiate.

Duties involve managing pen-
sion fund assets, setting up em-
ployee 401(k) plans, determin-

ing health care benefits policies
and working with human re-

sources to set up cost-effective
employee benefits. This job re-
quires a combination of finance
knowledge, knowledge of hu-
man resources management and
understanding of organizational

behavior.

This job involves finding real
estate locations for a company,
negotiation of lease agreements,
acquisition of real estate and
valuation of properties. This job
requires a thorough under-

standing of finance and real es-
tate.

Caption describing picture or graphic.

Duties involve dealing with the
investing public by disseminat-
ing financial information, re-
sponding to queries from insti-
tutional investors, issuing press
releases to explain corporate
events and organizing telecon-
ferences with investors. This
challenging job involves con-
tacts with top -level executives
and requires understanding of
finance and public relations.
Many who hold this job have
backgrounds in PR or advertis-

ing.

Duties involve financial plan-
ning, accounting, financial re-
porting and cost analysis. Will
get involved in property,




